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FIGURE 2. THE WORLD IN 2030. LIST OF SOURCES

Insight Source

Economy and Industry

Developing countries will account for 57% of OECD, Perspectives on Global Development 2010:
global GDP Shifting Wealth

15% of current jobs will be displaced by McKinsey, Jobs lost, jobs gained: What the future of
automation work will mean for jobs, skills, and wage

SMEs are the largest job contributor in OECD OECD, Enhancing the contributions of SMEs in a
countries, accounting for 70% of the jobs aglobal and digitalised economy

Life and Health

By 2030, the proportion of Australian aged 65 or  Australian Institute of Health and Welfare, Older

more will rise to 19% from 15% Australia at a glance
Resources
With a warming of 3-4°C, up to 200 million KPMG, Future State 2030: The global megatrends

people could become permanently displaced due  shaping governments
to rising sea levels, flooding and droughts

40% gap between water supply and demand 2030 Water Resources Group, Charting Our Water
Future

Without transformation, more than 600 million Food and Agriculture Organization (FAO), The future
people will still be undernourished of food and agriculture

Society

61% of the world’s population will live in cities ~ UNESCO, Global Trends Towards Urbanisation

71% of the world population resides in nations KPMG, Future State 2030: The global megatrends
where income inequality is increasing shaping governments
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http://www.oecd.org/dev/pgd/45451514.pdf
http://www.oecd.org/dev/pgd/45451514.pdf
https://www.mckinsey.com/featured-insights/future-of-work/jobs-lost-jobs-gained-what-the-future-of-work-will-mean-for-jobs-skills-and-wages
https://www.mckinsey.com/featured-insights/future-of-work/jobs-lost-jobs-gained-what-the-future-of-work-will-mean-for-jobs-skills-and-wages
https://www.oecd.org/mcm/documents/C-MIN-2017-8-EN.pdf
https://www.oecd.org/mcm/documents/C-MIN-2017-8-EN.pdf
https://www.aihw.gov.au/reports/older-people/older-australia-at-a-glance/contents/demographics-of-older-australians/australia-s-changing-age-and-gender-profile
https://www.aihw.gov.au/reports/older-people/older-australia-at-a-glance/contents/demographics-of-older-australians/australia-s-changing-age-and-gender-profile
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
http://www.2030wrg.org/wp-content/uploads/2012/06/Charting_Our_Water_Future_Final.pdf
http://www.2030wrg.org/wp-content/uploads/2012/06/Charting_Our_Water_Future_Final.pdf
http://www.fao.org/publications/fofa/en/
http://www.fao.org/publications/fofa/en/
http://www.unesco.org/education/tlsf/mods/theme_c/popups/mod13t01s009.html
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
https://assets.kpmg/content/dam/kpmg/pdf/2014/02/future-state-2030-v3.pdf
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