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Five-star 
rated modern 
Australian 
university

UOW creates knowledge and 
innovation that supports the wider 
economic growth and development 
of its communities. Our graduates 
have the opportunity to be the best 
in their field at home or anywhere 
in the world.

HIGHEST RATED UNIVERSITY IN AUSTRALIA
 – The Quality Indicators for Learning and Teaching (QILT) ranked UOW as the 

best overall university in Australia
 – Highest number of star ratings in the 2016 Good Universities Guide
 – Awarded the 2015 Australian Financial Review Higher Education Award for 

graduate employability

ONE OF THE WORLD’S BEST MODERN UNIVERSITIES
 – 17th in the QS Top 50 Under 50 Ranking for modern universities under  

50 years old in 2015
 – 31st in the Times Higher Education Top 100 Under 50 Rankings 2015

TOP 2% OF UNIVERSITIES IN THE WORLD
 – 243rd in the world – QS World University Rankings 2015/2016
 – 262nd in the world – Academic Ranking of World Universities (ARWU) 2015
 – 251-300 band – Times Higher Education World University Rankings 

2015/2016

5-STAR RATED UNIVERSITY
 – 5-star rating – QS World University Rankings 2014
 – 5-star rating for the 15th year in a row in the 2016 Good Universities Guide for 

Student Retention, Getting a Full-time Job and Teaching Quality within NSW

TOP 2% OF WORLD UNIVERSITIES FOR RESEARCH QUALITY
 – The 2014 Leiden Rankings from the Netherlands placed UOW in the top 2%  

of world universities for research quality (314th in the world)

TOP 1% FOR GRADUATES AS RATED BY GLOBAL EMPLOYERS
 – For nine years employers have ranked UOW in the top 100 universities in the 

world for the quality of its graduates – QS World University Rankings Graduate 
Employers survey 2015/2016 



Vice-Chancellor’s Overview
This year we celebrated 40 years as 
an independent institution that is now 
recognised as a benchmark for the 
world’s new generation of universities. 
We continue to value-add to our local 
and global communities in many more 
ways than ever before. 
In celebrating 40 years as an independent institution this year, we 
have reflected on how the university has helped redefine the image of 
the Illawarra and how it is making a difference in New South Wales 
and across the world. Throughout the decades we have value-added 
to our communities locally and globally not just in the economic 
sense, but socially, environmentally and culturally. We promote 
regional pride and identity. Community members championed 
our independence in 1975 and it motivates us to be a model of how 
universities can give back to society. 
We have built an international reputation for world-class research, 
industry engagement and exceptional teaching quality, which was 
again reflected in this year’s rankings. The Quality Indicators for 
Learning and Teaching (QILT) this year ranked UOW the best overall 
university in Australia. We are also ranked in the top 50 of the world’s 
best modern universities. We are currently ranked in the top 2% of 
universities in the world and have the highest number of star ratings 
in the 2016 Good Universities Guide. For the ninth year, we are among 
the top 100 universities in the world in the QS Graduate Employability 
rankings. We have also been awarded the inaugural 2015 Australian 
Financial Review Higher Education Award for graduate employability. 
Our researchers continue to make an impact locally and globally. Over 
$41 million worth in funding through external competitive research 
grants was received in 2015 and $28.9 million in commercial research 
funding was achieved. The increase in citations of UOW researchers 
by academics around the world also reflects on our research impact. 
The QS citations rating—a measure of how often the work of UOW 
researchers is cited around the world—placed UOW as 8th in 
Australia, ranking 195th internationally.
Over the year, 7195 students graduated from their UOW degree and 
overall onshore enrolments totalled 24,789, up from 24,567 in 2014. 
Businesswoman Ita Buttrose, author Thomas Keneally AO, educator 
Douglas Becker, mathematician Professor Carl Chiarella, Professor 
Kurt Lambeck AO, businessman David Gonski AO and business leader 
Catherine Livingstone AO received Honorary Doctorates from the 
University this year. 
As part of the UOW’s commitment to extending its student experience 
worldwide, the university this year assumed stewardship and 
governance of the Community College of City University (CCCU) 
in Hong Kong. There has also been international recognition of 
our education and training, with UOW winning the 2015 Hong 
Kong-Australia Business Association (NSW Chapter) Award for its 
contribution to the region through international education. The 
University was also awarded the Business Excellence Award for 
Education and Training at the 2015 AustCham Westpac Australia-
China Business Awards for its long-term collaboration between 
research organisations and industry bodies in China.
This year has also seen significant investment at the Wollongong 
campus. The $44 million Early Start Research Institute, opened 
in July by former Minister of Social Services Scott Morrison, 
is an example of the University working to facilitate beneficial 
connections. Early Start drives social transformation and delivers 
better outcomes for children, particularly those from disadvantaged 
backgrounds. Another addition is the $33 million Sciences Teaching 
Facility, which was opened in May by Australia’s Chief Scientist Ian 
Chubb. Meanwhile, late in 2015, the University gained approval for 
a $100 million student accommodation precinct, including a multi-
storey car park. 

2016 will be an exciting year for the University, with the opening of 
the Illawarra’s first purpose-built business incubator—the $18 million 
iAccelerate building at the Innovation Campus.
While the University is proudly international in our outlook, we stay 
deeply engaged in the community that supported its foundation. We 
continue to grow and celebrate our community connections, with a 
highlight this year being the inaugural Community Fellowship Award 
being presented to Lifeline South Coast. With a growing community 
of 128,549 graduates located in 175 countries worldwide, significant 
emphasis continues to be placed on building high levels of contact, 
engagement and strategic relationship management with UOW 
alumni. The University interacted with 74.2% of its alumni base 
throughout the year.
The announcement in December 2015 of the National Innovation and 
Science Agenda highlights that universities have an important role 
in driving jobs, growth and investment. UOW is well placed to benefit 
from the innovation policy as it has forged strong partnerships with 
industry over four decades and is successfully developing a regional 
innovation ecosystem. 
I hope you are inspired by this publication, which not only showcases 
our achievements in education, but the ways in which we are 
value-adding to our region by growing partnerships, connecting 
communities and investing in research and innovation.

 

Professor Paul Wellings CBE 
Vice-Chancellor
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Our vision
To be a leader in ideas and solutions, 
a community of campuses and 
partners where discovery, learning 
and technology connect to transform 
people and the world we live in.

What we believe
At UOW, people come to be part of 
something bigger than themselves.
We are people connected by a passion for excellence. 
Here’s a small insight into what we believe and the values that drive us.

 – We believe being passionate about learning and excellence 
delivers better outcomes for all.

 – We believe being refreshing and innovative in everything we do 
creates new approaches, connections and possibilities.

 – We believe by having an inclusive heart and mind, we expose 
ourselves and others to new thinking and experiences.

 – We believe quality teaching and research has high impact on 
society and individuals.
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UOW structure

Vice-Chancellor and Principal
PROFESSOR PAUL WELLINGS CBE

Chancellor
JILLIAN BROADBENT AO

Business Assurance Unit  
(Internal audit)

Government  
Relations Office

Senior executive

University Council

Deputy Vice- 
Chancellor 
(Research and 
Innovation)
PROFESSOR JUDY 
RAPER

Deputy  
Vice-Chancellor 
(Academic)
PROFESSOR EEVA 
LEINONEN

Deputy  
Vice-Chancellor 
(Global Strategy)
PROFESSOR JOE 
CHICHARO

Chief 
Administrative 
Officer
MS MELVA 
CROUCH CSM

Chief Finance  
Officer
MR DAMIEN 
ISRAEL

Faculty of  
Business 
Professor  
John Glynn

Faculty of  
Engineering and 
Information  
Sciences 
Professor  
Chris Cook

Faculty of Law, 
Humanities  
and the Arts 
Professor  
Amanda Lawson

Faculty of  
Science, Medicine  
and Health 
Professor  
Alison Jones

Faculty of Social 
Sciences 
Mr John Steele

Dean of Research 
Professor Tim 
Marchant

Research and  
Innovation Division

Research Institutes  
and Centres

Science Centre

iAccelerate

Global Challenges 
Program

Pro Vice-Chancellor 
(Inclusion and 
Outreach) 
Professor Paul 
Chandler

Academic Quality  
and Standards

Graduate Career 
Development and 
Employability

Learning, Teaching and 
Curriculum

Library Services

Regional Campuses 
and Student Diversity

Student Services and 
Education Analytics

Wollongong Academy 
of Tertiary Teaching 
and Learning 
Excellence (Wattle)

Woolyungah  
Indigenous Centre

Pro Vice-Chancellor 
(Middle East and  
North Africa) 
Professor Mohamed 
Salem 

Pro Vice-Chancellor 
(South East Asia) 
Vacant

International Business 
Development Manager

International 
Engagement and 
Coordination

Offshore Teaching 
Partnerships

Strategic Marketing and 
Communications

Strategic Planning

Study Abroad and 
Exchange

Transnational Education 
and Alliances

Accommodation  
Services Division

Advancement Division

Facilities  
Management  
Division

Governance and  
Legal Division

Human Resources 
Division

Student Services 
Division

Business Improvement 
and Assurance Division

Commercial 
Developments Unit

Financial Services 
Division

Information 
Management and 
Technology Services 
Division

Institutional Research 
and Government 
Reporting Unit

Print Services

*As at July 2015

UOW IN NUMBERS 

9
campuses

32,700
total student enrolment

25,134
onshore student enrolments

7,566
offshore student enrolments

13,414
international students enrolled  
in Australia and abroad

161
nationalities at UOW

2,540
employees^

86.4%
of students indicated that they  
would recommend UOW

304
degrees on offer

11
research strengths

260
academic and research  
collaborations globally

128,549
UOW Alumni

*Figures based on UOW data as at October 2015. 
^ Onshore
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COMMUNITY CONNECTIONS

This year the University of 
Wollongong celebrated 40 years as 
an independent institution. It is a 
fitting time to promote the University 
as making a broader contribution 
to society and for being an agent for 
positive economic, social and  
cultural change.

CELEBRATING OUR COMING OF AGE: 

40 years of 
independence 
—
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We officially became Australia’s 18th university on  
1 January 1975 due in large part to the support of the 
Wollongong community. The University has grown from 
a small divisional college servicing the Illawarra region’s 
manufacturing industries to an economic powerhouse.
An ethos of innovation and determination was born 
in 1951 when the New South Wales University of 
Technology established a Wollongong division to train 
engineers and metallurgists for the local steel industry. 
Throughout the 1960s, a campaign for UOW’s 
independence was bolstered by Wollongong academics, 
business leaders and community members. With 
this support, UOW gained its independence from the 
University of New South Wales in 1975, with Professor 
Michael Birt appointed as UOW’s first Vice-Chancellor.
In 1975, the University had a modest offering of degree 
courses. We now have more than 128,500 alumni here 
and overseas, offer more than 470 degrees across a broad 
range of disciplines and contribute more than $2 billion 
annually to the national economy.
In 1982, UOW merged with the Wollongong Institute 
of Higher Education and in 1988 enrolled its first 
international students. International students  
now represent close to a third of the global UOW 
student population. 
During the 1990s UOW cemented its reputation as a 
global player, forging partnerships with government and 
industry and opening the University of Wollongong in 
Dubai in 1993.

The new century brought about a new wave of 
investment, growth and research at the University. This 
included the opening of iC Central at the Innovation 
Campus, the Australian Institute for Innovative 
Materials, the Illawarra Health and Medical Research 
Institute and the SMART Infrastructure Facility.
Over the past 40 years the University’s leadership and 
staff have shown great imagination for what can be 
achieved, determination to achieve it and passion to 
make sure it is of the highest quality. We have backed 
that up with close connections with government, 
industry and the community.

Our celebrations throughout the year engaged staff and 
the wider community. It also created a major link to our 
alumni around the world and the many stakeholders and 
supporters of the University in NSW. 
Events included an exhibition at the UOW Library 
entitled 40 Years of Student Life, celebrations at each 
campus, a staff garden party and alumni gatherings 
across the world.

During his speech at the Wollongong campus staff 
celebration in February, Vice-Chancellor Professor 
Paul Wellings noted it was important to celebrate such 
milestones and to remember how far the University  
has come.
“In 1975 we had 2000 students. We now have almost 
25,000 students in Australia alone, and another 7000 
studying with us in Dubai, Singapore, Malaysia and 
Hong Kong,” Prof Wellings said.
“We have three education centres on the South Coast, 
two in Sydney and one in the Southern Highlands, and 
our Innovation Campus is a significant research and 
development precinct.
“The University now contributes more than $2 billion 
annually to the national economy—much of that 
generated in our home region.”
The University has come a long way: we still train 
engineers and metallurgists, but we now also train 
artists, entrepreneurs, educators, and innovators. UOW 
makes a major contribution to the region’s cultural 
diversity and vibrancy.
We’ve achieved so much in the first 40 years as an 
autonomous university. Imagine what the future holds.
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Cloak tells a thousand stories
A community engagement grant from the 
University of Wollongong has enabled 
local Walbunja and Yuin people of the 
NSW South Coast to weave together their 
stories and cultural knowledge in the form 
of a traditional possum skin cloak.
UOW education tutor, artist and Walbunja Elder Aunty Loretta 
Parsley guided a series of weekly community workshops to make 
the cloak. In the process, the group also included storytelling and 
videoing of stories to record the cultural history.
Ms Parsley said the Batemans Bay campus was a fitting location for 
making the cloak because it was close to the ancient learning and 
birthing site at Hanging Rock.
“It was tradition for families to sew a cloak and decorate it with their 
symbols and totems,” Ms Parsley said. “It was used for healing and 
giving warmth to sick people. Reviving the cloak at this site is in a 
way representative of the re-birthing of this ancient tradition. The 
University has opened the door for Aboriginal people to lead the way.”

Forty possum pelts were imported from New Zealand, where they 
are considered an evasive pest.
The cloak will remain on display at the Batemans Bay campus and 
educational resources are being developed to take it into local 
schools to teach students about Indigenous history and culture.
It was the 10th anniversary this year of the Community Engagement 
Grants Scheme (CEGS) and increasing the community’s 
involvement in Indigenous culture was this year’s focus.
CEGS is a UOW initiative representing our commitment to 
supporting those seeking to achieve the goals of our communities.
CEGS projects in the past have included improving physical health 
for individuals living with mental illness; family law pathways; 
improving nutrition for at-risk elderly; support for refugees; and an 
anti-smoking campaign.
This year’s successful recipients were:

 – Ask Illawarra Shoalhaven: collecting community knowledge. 
“Ask” aims to train and support volunteers from across the 
region to engage with the community in conversations about 
their aspirations for their communities. 

 – 2016 Mogo and Mudji (Dhurga for friends): Provides greater 
awareness of local Indigenous culture by engaging in education 
activities with local primary schools.

 – Budbili Mudjingaal (Possum Rug friends): Fostering a culture of 
continuous improvement by rewarding all with the initiative of 
making a possum skin cloak.

COMMUNITY CONNECTIONS

Walbunja custodian Rita Davis wears the possum skin cloak.
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LIFELINE SOUTH COAST AWARDED

A Community Fellowship Award was bestowed to Lifeline South 
Coast in May at the organisation’s annual Volunteer Recognition 
Lunch during National Volunteer Week.
The Community Fellowship Award recognises the contribution of 
organisations for their outstanding community leadership in one or 
more of the University’s communities. Lifeline South Coast, which has 
a 20-year relationship with the University, is the inaugural recipient 
of the award.
 “Our relationship is multi-faceted: psychology students volunteer 
as telephone crisis support counsellors; we assist with research to 
strengthen Lifeline South Coast’s ability to undertake its suicide 
prevention activities as well as best professional development 
activities; and some library staff even help out at the Book Fair,” said 
University Director of Advancement Monique Harper-Richardson.
Upon receiving the award, Lifeline South Coast Executive Director 
Grahame Gould said: “It’s not easy work to help a caller find a way 
forward when considering life or death … at times we become fatigued 
by the challenge.”
“However, we are nourished by the fact that we (the University and 
Lifeline) are working together to play our part in building a world 
where there is a sense of hope for everybody.”
University Deputy Chancellor Dr Stephen Andersen OAM praised 
Lifeline’s work during the presentation.
“The University believes that it is important to demonstrate how 
much Lifeline South Coast is valued in our shared communities, and 
how important it is that we celebrate those who give of themselves, 
their time and their energy to strengthening our community,” he said.

MAKING MOVES ON MENTAL HEALTH

A joint initiative by UOW and Shoalhaven City Council is tackling 
the issue of mental health and wellbeing in the Shoalhaven area by 
establishing an innovative mental health care facility providing 
patient-centred, holistic care.
The new purpose-built $2.5 million MIND the GaP facility to be 
located at UOW’s Shoalhaven Campus in Nowra will address the 
high rate of mental health needs in the Shoalhaven community, 
particularly amongst younger people, and will focus on improving 
the prevention, early recognition and treatment of mental health 
issues, including suicide prevention.
With construction due to start in mid-2016 the MIND the GaP 
facility will bring together health care professionals, researchers 
and frontline support services, such as Lifeline, to create an 
integrated mental health and wellbeing precinct to promote new 
“best practice” mental health care initiatives.
The initiative is jointly funded by the Commonwealth Government’s 
National Stronger Regions Fund and UOW. The facility will be led 
by Shoalhaven City Council and UOW, delivered in partnership 
with Lifeline South Coast, Lifeline Australia Research Foundation, 
Coordinare, Nowra Medicare Local, the Illawarra ad Shoalhaven 
Local Health District, Noah’s Shoalhaven and the Illawarra Health 
and Medical Research Institute.

EARLY START: A PARTNERSHIP OF PLAY

The Early Start initiative, which opened this year, is the most 
sophisticated early childhood teaching, research and community 
engagement initiative in Australia.
A feature of the building is the Early Start Discovery Space, which is 
about children and adults sharing the fun of interactive experiences 
and stimulating educational programs.
Open to the community, the Discovery Space includes The Dig, 
Shipyard, Tummy Tour, The Cave, Construction, Market Place, 
CreARTivity Space, Lights Sound Action, Discovery Gardens, The Pod, 
Book Nook, Galileo’s Study, Crawlers’ Cubby and Digital Media Lab.
Discovery Guides provide information about each experience and 
include activities suitable for each age group. All the Discovery Space 
experiences have been wholly dedicated to inspire and encourage 
meaningful play and, therefore, learning.
The Early Start centre acts as a portal to the Illawarra and 
Shoalhaven communities, with connections forged allowing UOW to 
ground its teaching and research activities in real-life settings.
It’s a “partnership of play” between children, parents, educators and 
the Discovery Space team. 

JUMPING INTO UNI LIFE

UOW Open Day 2015 featured more than 80 information sessions 
from using physics to explain how cats curl their tongues to drink, to 
tackling childhood obesity.
More than 7000 visitors had the chance to experience university 
life, with sessions providing information about the UOW Early 
Admission program, accommodation options, scholarships, possible 
careers after graduation and study abroad opportunities.
UOW’s two world-class new teaching and learning spaces—Early 
Start and the Sciences Teaching Facility—were featured on the 
day as both initiatives will provide new students with access to the 
latest learning technology as well as leading experts from science, 
medicine, health and early childhood development.
New degrees introduced in 2015 were discussed among the 
information sessions. These included the Bachelor of Social Sciences 
and Bachelor of Social Work, as well as the Bachelor of Pre-Medicine, 
Science and Health, which starts in 2016. 
A special information session was also run for parents of students to 
answer their questions, along with a dedicated postgraduate session.
Information sessions and tours for prospective undergraduate and 
postgraduate students were also held throughout the year at UOW’s 
regional teaching locations and at the Sydney Business School.

Lifeline South Coast representatives. Children play at the Early Start Discovery Space.

20
15 A

n
n

u
al R

eview
U

n
iversity o

f W
o

llo
n

g
o

n
g

7



Global alumni community  
grows to more than 128,000
We continued to tour the globe this year 
to connect with our global community 
of over 128,549 alumni in 175 countries. 
There is a vibrant global community of 
leaders and innovators with the shared 
experience of studying at UOW.

HIGHLIGHTS FOR 2015

 – In March, UOW alumnus and positive psychologist Dr Justin 
Coulson spoke about “How to be our best selves”, with more than 
150 fellow alumni and friends at the City Beach Function Centre 
in Wollongong.

 – Virgin Australia CEO John Borghetti shared his tips on 
leadership with UOW alumni and students at the University’s 
Sydney Business School in April and September, as part of 
the School’s Leadership Series. Mr Borghetti is an honorary 
graduate of UOW.

 – In April, the UOW Malaysian Alumni Chapter hosted another 
fantastic dinner at the exclusive Petroleum Club in the Petronas 
Towers for more than 120 alumni, including new graduates from 
the UOW-INTI Laureate program in Kuala Lumpur.

 – Receptions held in Beijing, Shanghai and Hong Kong in June 
brought together several thousand alumni to reconnect. They 
were the first UOW-wide alumni functions held in mainland 
China, with more planned for the future. As a mark of their 
success, UOW alumni living in Beijing are establishing an 
alumni chapter.

 – More than 300 alumni and guests of the University of 
Wollongong in Dubai joined together to observe the Holy Month 
of Ramadan with an Iftar dinner held at Gloria Hotel, Dubai 
Internet City in July. In attendance was His Excellency Pablo 
Kang, Australian Ambassador to the UAE and Qatar.

LOW RES

COMMUNITY CONNECTIONS

Positive psychologist and UOW alumnus Justin Coulson spoke in Wollongong in March.
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 – In August, engineer, social entrepreneur and UOW alumna 
Kimberley Abbott was our guest speaker at the iAccelerate/UOW 
Alumni Entrepreneurial Women’s Breakfast in Wollongong.

 – In September, UOW graduates enjoyed a relaxed evening of 
networking with UOW executive, staff and the alumni team 
at our first alumni function in Washington, D.C. We were also 
excited to connect our UOW alumni in New York at the Bryant 
Park Hotel. Meantime, the Jasper Room in the Four Seasons 
Hotel in Toronto was the location of our first Canadian UOW 
Alumni Reception.

 – More than 100 alumni took over the Croc Bowling Alley in Ham 
Yard Hotel in London in September to celebrate the University’s 
40th year of independence. We were joined by UOW Brand 
Ambassador and cricketing legend Adam Gilchrist.

 – With more than 3,500 alumni, the Singapore Alumni Chapter 
co-hosted several activities in 2015, including networking events 
in April and October to welcome new graduates from both the 
SIM and PSB partner programs.

 – The annual Honorary Alumni Dinner held on campus in 
March provided an opportunity for Vice-Chancellor Professor 
Paul Wellings to update honorary alumni about the strategic 
priorities and future plans of the University.

 – The Alumni Bookshop: UOW Used Books was relocated onto 
the main campus, as well as an annexe site at the Innovation 
Campus. In just over 20 years of operations, the bookshop has 
raised more than $230,000 to support the financial security of 
students in need.

 – Cohorts of Wollongong Teachers’ College from 1963/64, 
1964/65 and 1965/66 gathered for a reunion in March at 
Wollongong Golf Club

 – Memories were shared between alumni, staff and students who 
visited the UOW 40 Years of Student Life Exhibition from June 
through to September. UOW alumni who spoke at the event 
included social commentator Van Badham and art curator 
Glenn Barkley.

 – We asked graduating students throughout 2015 to snap, tag and 
share their special Graduation Day moments on social media 
with #UOWALUMNI.

UOW ALUMNI

128,549
 Cumulative number  
of alumni

175
 Different countries that  
are home to our alumni

As at October 2015

Activities across the globe in 2015 brought alumni together at receptions including London, Malaysia, Hong Kong, Beijing and New York. 20
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Acclamation of achievement
Four distinguished UOW alumni were honoured at this 
year’s Alumni Awards dinner, being recognised for their 
professional achievements and social impact.

Sunil Chandra — Bachelor 
of Engineering (Computer 
Engineering) 1995 received 
the Alumni Award for 
Professional Excellence. Mr 
Chandra has held positions 
at some of the world’s largest 
and influential organisations, 
including Google, where he 
now heads the company’s 
global staffing and operations 
area. He joined Google in 2007 
and is responsible for hiring 
more than 10,000 people each 
year and sustaining a strong 
organisational culture for 
55,000 employees worldwide.

Dr Diann Rodgers-Healey 
— PhD Education 2009 
and Graduate Certificate 
of Business Coaching 2011 
received the Alumni Award 
for Social Impact. Dr Rodgers-
Healey is an advocate of 
women’s leadership and founder 
of the Australian Centre for 
Leadership for Women. The 
centre helps emerging leaders 
by coaching and mentoring 
women on professional and 
personal development. She is 
currently an Adjunct Professor 
of the Cairns Institute at James 
Cook University and at Notre 
Dame University, Sydney.

Professor Alex Frino — 
Bachelor of Commerce 
(Accountancy) 1989 and 
Masters of Commerce 
(Honours) (Accountancy) 
1991 received the Alumni 
Award for Research and 
Innovation. Prof Frino is an 
authority on security market 
supervision and integrity, 
and has impacted the rules 
and mechanisms used by the 
Australian Securities Exchange. 
He is regarded as one of the 
most prolific finance academics 
in Australia and internationally. 
He is currently Professor and 
Dean of the Graduate School 
of Management at Macquarie 
University.

Kimberley Abbott — Bachelor 
of Engineering (Mechanical 
Engineering) and Bachelor 
of Science (Exercise Science) 
2012 received the Young 
Alumni Award. Ms Abbott 
is the founder of the social 
business Roka Jewellery, 
which economically empowers 
women in Bangalore who make 
the jewellery sold from the 
waste product of local granite 
quarries. Ms Abbott founded 
Roka after travelling to India as 
a student in 2012 with the 40K 
Foundation. Ms Abbott was a 
finalist in the 2014 NSW Women 
of the Year Awards. In 2013 she 
was named in the Westpac and 
Financial Review’s 100 Women 
of Influence.

COMMUNITY CONNECTIONS

Vice-Chancellor Professor Paul Wellings addresses the audience at the annual Alumni Awards dinner.
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UNIVERSITY FELLOWSHIPS 

Also at the awards, four long-serving and 
dedicated members of the UOW community 
were honoured as Fellows.
Pat Farrar was recognised as one of 
the driving forces behind the Illawarra 
Committee for International Students; 
Associate Professor Pauline Lysaght, a 
foundation member of the team responsible 
for the design of the Early Start initiative; 
Richard Miller, a community leader and 
philantrophist; and Ron Pretty AM, a poet 
and teacher.

2015 Honorary Doctorates
Former Australian of the Year and 
businesswoman Ita Buttrose AO OBE 
and six others received an Honorary 
Doctorate from UOW this year.
Ms Buttrose received the title Doctor of Letters (honoris causa) at a 
graduation ceremony in July.
In her Occasional Address to the graduation ceremony, Ms Buttrose 
told graduates they must remember they can achieve anything. “You 
can be a person who can make a difference.”
She spoke of her work in journalism and her contributions to 
community health and wellbeing.
“National living treasure” and author Thomas Keneally AO joined 
educator Douglas Becker and renowned mathematician Professor 
Carl Chiarella in also receiving an Honorary Doctorate.

Mr Keneally was awarded a Doctor of Letters (honoris causa); Prof 
Chairella a Doctor of Science (honoris causa); and Mr Becker a 
Doctor of Laws (honoris causa).
Professor Kurt Lambeck AO was recognised with a Doctor of Science 
(honoris causa) for his work on the mathematical modelling of 
geophysical data.
David Gonski AO was bestowed a Doctor of Laws (honoris causa) 
for his significant contributions to education in Australia, while 
Catherine Livingstone AO was presented with a Doctor of Science 
(honoris causa) for her commitment to leadership.
Meantime 2015 Emeritus Professorship recipients were Professor 
Jim Hill, an internationally recognised leader in applied 
mathematics; researcher and educator Professor Jennifer Seberry; 
and Professor Edward Wolfers for his service and dedication to the 
University and his contribution to international development.

Ita Buttrose AO OBE was one of six people to receive an Honorary Doctorate from UOW this year.

Richard Miller, Pauline Lysaght, His Excellency The Honourable David Hurley AC DSC (Ret’d) Governor of 
NSW, Pat Farrar and Ron Pretty AM.
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Growing 
links  
across  
the globe 
—

GLOBAL OUTREACH

The University of Wollongong is proud to 
be among the best modern universities in 
the world, having built an international 
reputation for world-class research and 
exceptional teaching quality.
UOW is truly an international institution, with educational, 
research and business links around the world.
Our academic excellence is recognised globally, with the University 
ranked in the top 2 per cent of universities in the world by QS World 
University Rankings and Times Higher Education World University 
Rankings 2015/2016. We are globally ranked as one of the world’s 
best modern universities and rated as a five-star university. 
UOW attracts international students from 143 nationalities, 
representing more than 42 per cent of the total student population. 
The University has 163 Study Abroad and Student Exchange global 
student mobility links. The inbound Study Abroad and Exchange 
program is designed for students who wish to spend one or two 
semesters in a program of study at UOW and transfer the credit to 
their home institution.
The outbound student mobility program includes the international 
Exchange Program, which allows UOW students to enrich their 
educational experience with one or two semesters of overseas study. 
UOW is a member of the Australian-European Network (AEN), 
linking the University with 31 universities across Europe.
The University of Wollongong in Dubai (UOWD) is arguably 
Australia’s most successful transnational education facility and 
became the first private western university in the United Arab 
Emirates in 1993. UOWD attracts about 3,500 students from around 
the world, comprising more than 100 nationalities.
More than 1,000 students are currently undertaking UOW courses in 
Malaysia under a transnational education partnership with leading 
South-East Asian education provider INTI International University 
and Colleges, part of the Laureate International Universities group.
UOW offers an MBA program at INTI’s KL campus; Bachelor of 
Commerce, Bachelor of Computing Science, Bachelor of Computing 
Science and Bachelor of Information Technology at INTI’s Subang 
campus; and Bachelor of Commerce at INTI’s Penang campus.
In Singapore, UOW also has long-standing partnerships with the 
Singapore Institute of Management (SIM) as well as with PSB 
Academy to deliver academic programs in information technology 
and psychology (SIM) and business (PSB) respectively. 
In India, UOW has joined with the Government of Gujarat to be 
an international knowledge partner in the development of the 
International Centre of Excellence in Mining Automation and 
Safety (iCEM) in Gujarat, working in partnership with the state 
government-owned Gujarat Mineral Development Corporation, 
industry and local universities including the prestigious Indian 
Institute of Technology (IIT) Kharagpur.
UOW graduates belong to a community of over 128,000 alumni 
across more than 175 countries. Alumni networking events are held 
around the world including China, Malaysia, Singapore, Vietnam, 
Thailand, USA, UK and UAE.

UOW WORLD RANKINGS

17
Quacquarelli Symonds 
(QS) Top 50 Under 50 Years 
Ranking

243
Quacquarelli Symonds (QS) 
World Ranking

31
Times Higher Education 
(THE) Top 100 Under 50 Years 
Ranking

282
Times Higher Education (THE) 
World Ranking

As at October 2015
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Hong Kong: a 
launch pad to the 
world for students
As part of the University of Wollongong’s 
commitment to extending its student 
experience worldwide, the University has 
assumed stewardship and governance 
of the Community College of City 
University (CCCU) in Hong Kong.
The University was selected from a broad field of high standing 
international providers to secure the evolution of CCCU into an 
international accredited degree-granting institution.
UOW is committed to maintaining and enhancing the existing 
curriculum for current college students, as well as strengthening 
and expanding opportunities for articulation into top-up degrees, 
international mobility for optimum graduate outcomes and 
strengthened industry collaborations.
UOW Vice-Chancellor Professor Paul Wellings said: “We believe 
there are strong synergies and alignments between current 
associate degree programs offered at CCCU and bachelor degree 
programs at UOW. With UOW’s experience in operating a university 
in Dubai, coupled with its ability to establish and grow new 
programs and institutional facilities, we are well placed to help take 
CCCU to the next phase of its development.”
In 2016, UOW will provide a series of articulation opportunities for 
CCCU graduates by offering a number of top-up degrees directly 
at CCCU in Hong Kong. These programs will be highly relevant to 
industry and government.
CCCU Associate Degree students will be able to articulate with a 
competitive level of credit exemption directly into a choice of UOW 
degrees in Hong Kong, including Bachelor of Business, Bachelor of 
Computer Science and Bachelor of Communication and Media Studies.
The top-up degrees offered by UOW and CCCU will be exceptional 
learning experiences for all students. They will be complemented by 
other degree discipline offerings that have been identified as growth 
areas in Hong Kong and the region.

INTERNATIONAL AWARDS FOR EDUCATION  
AND TRAINING

There has been more international recognition of our education and 
training this year, with UOW winning the 2015 Hong Kong-Australia 
Business Association (NSW Chapter) Award for its contribution to the 
region through international education. 
The University was also awarded the Business Excellence Award for 
Education and Training at the 2015 AustCham Westpac Australia-
China Business Awards for its long-term collaboration between 
research organisations and industry bodies in China.
The Hong Kong-Australia Business Association (NSW Chapter) 
Award recognises NSW companies striving for excellence in 
international trade with Hong Kong.
The award came just weeks after UOW became the first ever overseas-
based comprehensive university to enter Hong Kong when it was 
selected by City University of Hong Kong to take custodianship of the 
Community College of City University Hong Kong.
In receiving the award, UOW’s Deputy Vice-Chancellor (Global 
Strategy) Professor Joe Chicharo said it reflected more than two 
decades of strategic engagement with Hong Kong and greater China in 
contributing significantly to higher education capacity.
This commitment was also recognised in the 2015 AustCham Westpac 
Australia-China Business Awards, which were for providing quality 
education and training services to the Greater China region.
UOW Enterprises (UOWE) was also the recipient of this year’s 
Premier’s NSW Export Award in the Education and Training category.

INTERNATIONAL ENROLMENTS BY REGION

574 Americas

2,278 North Africa & 
Middle East

3,212 North-East Asia

363 North-West 
Europe

45 Oceania & 
Antarctica

3,531 South -  
East Asia

2,886 Southern & 
Central Asia

218 Southern & 
Eastern Europe 

432 Sub-Saharan 
Africa

As at October 2015
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Colombo experience  
for UOW candidates
Two top-ranked candidates from UOW 
were selected as Fellows for their host 
countries as part of the 2016 New 
Colombo Plan (NCP) Scholars program, 
announced at a gala event in December.
Joshua Montgomery (second-year Bachelor of Medical and Health 
Sciences) was named NCP Bhutan Fellow and Yang-Ming Goh 
(second-year Bachelor of Engineering (Hons) Scholar) was named 
NCP China Fellow.
These titles are awarded to the highest-ranked NCP scholars in 
each host location. Fellows are encouraged to play a strong role in 
promoting the NCP while in-country on their scholarship program 
and as a part of the NCP alumni network.
Two other NCP Scholars from UOW were also announced. Ahmad 
Khochaiche, a third-year Bachelor of Commerce (Dean’s Scholar) 
student and Hugh Cooney, a first-year Bachelor of Mathematics 
(Advanced) student, will both be studying at Nanyang Technological 
University.
The NCP is an initiative of the federal government to lift knowledge 
of the Indo-Pacific in Australia by supporting Australian 
undergraduates to study and undertake internships in the region.
In August, the federal government announced $683,000 in funding 
to allow 165 UOW students to experience study opportunities in the 
Indo-Pacific region.

Students have the opportunity to undertake projects in China, Hong 
Kong Special Administrative Region, India, Indonesia, Malaysia, 
Nepal, Papua New Guinea, Singapore, South Korea, Sri Lanka, 
Taiwan, Thailand, Vanuatu and Vietnam.

Pictured at the NCP event in Canberra (from left) are NCP Fellow Joshua 
Montgomery; UOW Deputy Vice-Chancellor (Global Strategy), Professor Joe 
Chicharo; Minister for Foreign Affairs, the Hon Julie Bishop, MP; NCP Fellow 
Yang-Min Goh; UOW Vice-Chancellor, Professor Paul Wellings; and NCP Scholar 
Hugh Cooney. [Absent from photo is NCP Scholar Ahmad Khochaiche who was 
participating as a leader on a 40K Global program in India].

REACHING MILESTONES IN SOUTHEAST ASIA

UOW this year celebrated its 10-year anniversary working with 
the Singapore Institute of Management (SIM), one of Singapore’s 
premier education providers in delivering industry-relevant 
academic programs.
Over this period, the collaboration has resulted in more than 2500 
students graduating from the UOW IT programs in Singapore.
This partnership was highlighted during graduation ceremonies 
in Singapore, Kuala Lumpur and Penang in April. More than 680 
students graduated at the ceremonies, and the Singapore ceremony 
saw more than 370 students graduate from UOW’s IT and Psychology 
programs. The ceremony had further significance as it saw the first 
cohort of 128 psychology students graduate.
In Malaysia, industry representation was a strong feature of the 
Kuala Lumpur and Penang ceremonies this year, which were held 
in collaboration with the INTI International Group of Colleges 
(Laureate International Universities).
Enhancing UOW graduates’ profiles and job prospects at the  
two ceremonies was the participation of some of Malaysia’s  
largest industry players presenting excellence awards to high-
achieving graduates.
INTI International Group of Colleges is UOW’s longest-standing 
transnational education partnership, established in the late 1990s.

TALKING ABOUT SOCIAL MEDIA CHATTER

Hong Kong’s Mass Transit Railway (MTR) Corporation has 
commissioned UOW’s SMART Infrastructure Facility to investigate 
how social media chatter can be captured and used to boost 
innovation and customer service.
Collaborating with UOW’s Faculty of Business and using advanced 
geosocial techniques developed at SMART, researchers aim to 
enable MTR to develop a knowledge-sharing platform that will 
capture, organise and act on information harvested from social 
media networks.
This project will assist the world-renowned rail service provider to 
develop strategies for harnessing information published by commuters 
on social networks such as Twitter, Weibo, WeChat and Facebook.
SMART, a leader in the space of geosocial intelligence (GSI), is 
custom-building a platform to suit MTR’s needs.
With a GSI system, MTR will be able to detect in real time the 
reactions or mood of its customers, allowing staff to better allocate 
tasks for immediate action, prioritise, review or respond to an issue.
The project adds to UOW’s growing presence in the Asia-Pacific 
Region and will be delivered in collaboration with the Centre 
for Communication and Public Opinion Survey at the Chinese 
University of Hong Kong (CUHK) and the Connected Intelligence 
Centre at the University of Technology Sydney.

GLOBAL OUTREACH
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Student exchange  
strengthens partnership
UOW and China’s Beihang University 
(BUAA) have further strengthened 
their partnership after signing a student 
exchange agreement.
Following the establishment of a Joint Research Centre in late 2014, 
BUAA and UOW will now create exciting new opportunities for high-
achieving undergraduate students.
BUAA currently offers seven undergraduate programs in English, 
including International Economics, Electronic Information 
Engineering, Mechanical Engineering, Flight Vehicle Design 
and Engineering, Automation, Civil Engineering and Industrial 
Engineering.
The new student exchange agreement will also give UOW students 
the chance to join a team of BUAA students in an annual scientific 
and technology competition held in April each year.
UOW and BUAA have established research collaborations in the 
area of Material Science and Engineering, including a joint research 
project under the Australian Research Council’s Discovery Project 
and a joint Chinese Academy of Science project.
As a result of their collaborations, the two institutions have 
produced almost 30 joint publications and four symposiums.
The partnership between BUAA and UOW was established in 2009 
with a PhD scholarship program jointly sponsored by UOW and the 
Chinese Scholarship Council. The collaboration developed quickly 
to involve several schools and research centres.

Meanwhile, Beijing’s Jiaotong University has furthered its 
collaboration with UOW, signing an agreement for course 
articulation in Computer Science.
The agreement builds on the successful undergraduate international 
degree program and the Bachelor of Engineering majoring in 
Mechatronics.
Discussions during the March meeting between Beijing Jiaotong 
University Chairman Mr CAO Guoyong and UOW Vice-Chancellor 
Prof Paul Wellings CBE also highlighted a series of opportunities to 
further their collaboration, particularly in high-speed rail.

INCREASED LINK WITH JAPAN

A 20-year partnership between UOW researchers and a Japanese 
institute is furthering innovation in materials science for 
sustainable energy and development.
UOW’s Institute for Superconducting and Electronic Materials 
(ISEM) and Japan’s National Institute for Materials Sciences 
(NIMS) formalised an existing partnership by signing a 
Memorandum of Understanding in September.
UOW is the only university in NSW to link with the prestigious 
Japanese institute.
The ISEM-NIMS partnership has so far yielded seven joint research 
projects worth close to $3 million, staff and student exchanges and 
105 joint publications with over 1,400 citations.
Under the MoU, both parties will work on a proposal to form a joint 
research centre.
Collaboration with one of the major divisions within NIMS, the 
International Centre for Materials Nanaoarchitectonics, will focus 
on pioneering functional materials with a vast array of applications 
that range from energy storage to medical services.
ISEM is a world-leader in developing new materials for energy 
storage technologies. It ranks among the leading research groups 
globally in lithium-ion battery research.
ISEM Director Professor Shi Xue Dou said: “NIMS has many 
collaborative partners worldwide but few could match the 
magnitude and extent of the UOW and NIMS”.

GLOBAL NETWORK OF UNIVERSITIES

The University of Wollongong has accepted an invitation to 
join the University Global Partnership Network (UGPN) as the 
Australasian member.
The UGPN was formed in 2011 and sets out to create opportunities 
for international collaboration that enables academics and students 
to work together on issues of global importance.
Joining the network benefits UOW in that it increases our global 
impact, strengthens our research and teaching collaboration to 
extend the quality of our programs and provides greater focus for 
staff and student mobility.
The UGPN’s overall mission is to develop sustainable world-class 
research, education and knowledge transfer through an active 
international network of selected universities.
UOW will host the UGPN annual meeting in 2016.

EXPLORING FURTHER WITH SHINSHU

Adding to a productive and strong partnership, Shinshu University 
and UOW’s ARC Centre of Excellence for Electromaterials Science 
(ACES) plan to formalise further research, student/staff exchanges 
and explore new opportunities.
Achievements of the partnership to date include 10 publications 
in highly noted journals, student exchanges, a three-year ARC 
Discovery Grant and significant progress in solar cell research that 
is informing research projects in fibre technology, wireless wearable 
electronics and water splitting.
ACES Director Professor Gordon Wallace said these types of 
alliances rapidly develop scientific results and beneficial outcomes.
Shinshu University is well known for its excellence in research fibres 
and textiles, as well as solar energy.

BUAA President Professor Jinpen Huai and UOW Vice-Chancellor 
Professor Paul Wellings.
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Our 2015 research evaluation results 
again demonstrated the breadth in the 
quality of our research. In total, 75% of 
UOW’s ‘Fields of Research’ rated above 
or well above world standard, with the 
University ranked 9th in Australia. 

UOW’s world-class standing was confirmed in this year’s 
Australian Research Council’s 2015 Excellence in Research for 
Australia (ERA) report.
The 2015 results saw UOW triple the number of 5 ratings (well 
above world standard), with 21 disciplines awarded the highest 
possible national score. It confirmed UOW’s long-standing research 
strengths including engineering, mathematical sciences, chemical 
sciences and earth sciences, with 16 research areas in these 
groupings receiving the highest possible national rating.
The ERA report is based on an independent evaluation of all Australian 
university research against national and international benchmarks.
Archaeology also stood out among UOW’s top performing 
disciplines, as did the emerging strengths of nursing, neurosciences 
and medicinal and biomolecular chemistry.
ERA is just one of many measures of research quality, and our 
continued improvement in international rankings in 2015, including 
the QS World University Rankings and the Academic Ranking of 
World Universities, provides further evidence of our standing as an 
institution of research excellence.
UOW was awarded $41.1 million in external grants funding for 
projects commencing in 2015.
Researchers in areas including materials science, atmospheric 
chemistry and media studies received a $7.6 million injection 
from the Australian Research Council for Discovery Projects; 
Linkage Infrastructure, Equipment and Facilities (LIEF) grants; 
Discovery Early Career Researcher Awards (DECRA); and Discovery 
Indigenous projects.

Research 
excellence 
drives 
innovation 
—

RESEARCH AND INNOVATION

Nathan Larkin and Dr Zengxi Pan with robot welders at the  
UOW Engineering Faculty.

RESEARCH INCOME 

$63.71m HERDC research income received 
2014 Higher Education Research Data 
Collection (HERDC)

$34.87m Research Block Grant Allocation 
Australian Government Research 
Block Grant Allocations, 2015

$24.2m ARC grant income awarded 
Australian Research Council (ARC) 
grants announced in 2014

As at October 2015
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Researchers from the Australian Institute of Innovative Materials 
(AIIM) were awarded six grants, including $980,000 for an 
advanced focused ion beam microscope.
This cutting-edge microscope is the first in Australia to offer 
researchers not only 2D and 3D analysis and micromachining 
capabilities but also a super-sensitive detector that is able to pick up 
traces of elements across the entire periodic table. These capabilities 
will help UOW lead the way with superconductors that could be used 
to power next-generation electronics, energy-saving power lines and 
super-efficient offshore wind turbines.
The expansion of the Electron Microscopy Centre will also support 
the pioneering work building 3D robotic prosthetics, energy storage 
solutions for electric vehicles and solar fuels, as well as expand the 
number of industry partners and researchers who are already using 
the skills, expertise and instruments available at the centre.
Meantime, more than $3 million was awarded for vital medical 
research that will help develop new breast cancer drugs, reduce 
obesity and fight dementia.
Five researchers from UOW and the Illawarra Health and Medical 
Research Institute (IHMRI) received $3.3 million in National Health 
and Medical Research (NHMRC) grants or fellowships this year.
Dr Lyn Phillipson received a special $571,000 NHMRC-ARC 
Dementia Research Development Fellowship to investigate the impact 
of new reforms to home care arrangements for people with dementia.
Associate Professor Michael Kelso will lead a team on a three-year 
$611,000 project investigating a new class of breast cancer drugs that 
specifically target cancerous cells and stop them from spreading.
Associate Professor Chao Deng will also lead a team of researchers 
on a three-year $576,000 project that aims to prevent antipsychotic-
induced obesity in children.
Early career researcher Dr Amy Wyatt will head a three-year 
$461,000 project that will examine the cause of Alzheimer’s disease, 
while Dr Marco Petasecca received a $359,0000 grant over three 
years to further develop a 3D imaging system that will allow for safer 
and more accurate treatment of prostate cancer.
Professor Brett Garner received more than $687,000 for a five-year 
NHMRC Senior Research Fellowship that will see him characterise 
new therapeutic targets for Alzheimer’s prevention and treatment.
Researchers at the Centre for Atmospheric Chemistry (CAC) received 
UOW’s largest ARC Discovery grant of the year, being awarded almost 
$1 million for research into atmospheric composition.
These highly respected atmospheric chemists also lead the Clean 
Air theme of the $8.8 million Clean Air and Urban Landscapes hub, 
announced the federal government late in 2014.
The Clean Air theme brings together experts from CAC and 
UOW’s SMART Infrastructure Facility, alongside teams from the 
University of Melbourne and the University of Western Australia, 
to contribute to the understanding of the main drivers of poor air 
quality events, with the western Sydney region being the initial 
focus of the project.

COMMERCIAL RESEARCH FUNDING 

UOW this year also attracted nearly $29 million in commercial 
research funding, including a $471,000 collaboration agreement 
with BSN Medical in Germany to develop a lymph sleeve to treat 
lymphoedema.
The sleeve, made from intelligent fabric, is an innovative 
“wearable” device to relieve the symptoms of breast cancer-related 
lymphoedema.
At Illawarra Health and Medical Research Institute (IHMRI), 
Professor Brin Grenyer’s Project Air Strategy gained a $2.8 million 
funding boost over two years following the NSW government’s 
announcement of funding for mental health services in NSW at the 
start of 2015.
Prof Grenyer’s project aims to improve access to mental health and 
drug and alcohol services for those with personality disorders in 
NSW. His team is looking to develop new, holistic, person-centred 
approaches for people to rebuild their relationships, self-esteem and 
capacity to work.

GLOBALLY ENGAGED

Also this year, UOW improved its international standing in the 
Academic Rankings of World Universities (ARWU), which ranks 
the world’s top 500 universities annually according to transparent 
methodology and reliable data. This year’s ranking was UOW’s best 
ever, moving into 10th place in Australia.
UOW’s elevation in the highly-respected rankings reflects an 
increase in the number of its researchers being cited by academics 
around the world.
With an international reputation for world-class research, UOW 
is committed to driving innovation and expanding international 
connections.

Michael Weaver (left) and Sheridan Gho with a lymph sleeve. 

Assoc Professor Chao Deng, Assoc Professor 
Michael Kelso, Professor Brett Garner, Dr Marco 
Petasecca and Dr Amy Wyatt.
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Transformational change on global scale
The University of Wollongong is at the 
forefront of innovative developments. It 
is one of a small number of universities 
around the world that is harnessing its 
research strengths to address global issues.
This year, Global Challenges released a White Paper that focused on 
challenge-led research programs as an innovative response to the 
need for a new approach to building interdisciplinary capacity. 
In July 2013, UOW launched the strategic research program 
Global Challenges, with the overarching theme of Transforming 
Lives and Regions. Global Challenges was born of the belief that 
interdisciplinary research is vital to address the significant 
problems facing the world.
It is fitting for UOW to be showing the way in this kind of research in 
Australia as the university is leading a transformational change in 
its home city, which has had to look beyond its traditional industries 
of steel and coalmining for a sustainable future.
UOW identified a small number of challenges with genuine local 
and global need, and where disciplinary expertise can be harnessed 
through collaboration.

The program focuses on three challenges:
 – Living Well, Longer – providing strategies to assist our ageing 

population live healthier, happier lives.

 – Manufacturing Innovation – transforming our manufacturing 
base from the traditional industries of the past to innovative 
manufacturing of the future.

 – Sustaining Coastal and Marine Zones – developing ways to 
better sustain our coastal and marine zones.

Since inception, Global Challenges has supported 58 research 
projects, with 80% of these still active. In that time, $1.9 million 
of direct research funding has returned $10.4 million in external 
funding—more than a five-fold return on investment. In 2015 alone, 
$860,000 of direct research funding has returned $2.5 million.
Nineteen new projects received funding in 2015, with 40 per cent 
of projects having at least one named research investigator from 
external organisations.

RESEARCH AND INNOVATION

Dr Leah Gibbs’ research project ‘Threatened and Threatening: Governing Sharks for Conservation and Human Safety’ is supported through the Global Challenges program.
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DEMENTIA-FRIENDLY COMMUNITIES
The South Coast town of Kiama is the pilot site for a bold new 
project aimed at creating dementia-friendly communities 
throughout Australia.
The wider research project, led by UOW’s Dr Lyn Phillipson, aims 
to change the way people with dementia interact with their social 
and physical environments and boost their quality of life.
Part of UOW’s Global Challenges, Dementia-Friendly 
Communities is in direct response to the growing number of 
Australians who are expected to be diagnosed with dementia in 
the coming decades, a figure set to rise from the current 32,000 to 
approximately one million in 2050.
The multidisciplinary initiative has also seen the development 
of Our Place—an interactive website that enables users to map 
dementia-friendly places in their area.
The site encourages people with dementia and their supporters to 
share local knowledge about places in their neighbourhood that are 
dementia-friendly and also allows users to share ideas about places 
that could be improved.
Lead researcher Dr Chris Brennan-Horley said the maps currently 
focus on Kiama and Darwin, however he hoped to expand it to 
other communities.
Our Place is funded by the Alzheimer’s Australia Dementia 
Research Foundation and is part of the Dementia Friendly Kiama 
and Dementia Friendly Darwin initiatives.
The Research and Action to Pioneer Dementia-Friendly Communities 
and Organisations project received the Vice-Chancellor’s Award for 
Interdisciplinary Research Excellence in June.

TAKING ACTION TO SAVE MANGROVE FORESTS
UOW’s Dr Kerrylee Rogers is working with researchers around the 
world on a project on mangrove regeneration. Through this work, the 
researchers have found that many of the world’s mangrove forests 
may not survive a sea-level rise.
The study was published in Nature magazine this year and suggests 
that about two-thirds of the Indo-Pacific mangrove forests may not 
have sufficient sediment available to survive predicted sea-level rises.
Environmental scientist and ARC Future Fellow Dr Rogers said 
mangroves are in decline, particularly in South East Asia.
The study found that 69 per cent of mangrove sites examined in the 
Indo-Pacific region did not have sufficient amounts of sediment to 
weather projected sea-level rise and those with low tidal range and low 
sediment supply could be submerged as early as 2070.
Dr Rogers is also working on a UOW Global Challenges project that 
looks at mangrove regeneration and blue carbon sequestration in 
Vietnam’s Mekong Delta, Northern Australia and Brazil, and the 
consequent social and economic benefits to the local regions.
Blue Carbon Futures brings together researchers from diverse 
backgrounds, including ocean security, environmental science, social 
science and law.
“Mangrove forests are particularly efficient at capturing carbon from 
the atmosphere and storing it within biomass,” Dr Rogers said.
“This can be harnessed to limit future losses of mangrove forests by 
providing payment to local people to manage and protect them.
“The payment would come from carbon emitters wishing to offset 
their carbon footprint and would open up a whole new blue carbon 
economy in these regions.”

ANCHOR CHAINS RISK TO MARINE LIFE
A multidisciplinary team of UOW researchers is investigating the 
impact of the $200 billion shipping industry on Australia’s marine 
environment.
The Global Challenges project is examining the effect of anchors 
and anchor chains on the ocean floor near Australia’s busiest ports, 
including Port Kembla, Newcastle, Port Dampier and Townsville.
Marine biologist Professor Andy Davis said preliminary mapping 
and 3D imagery of the sea floor off Port Kembla revealed the anchor 
chains, which can measure more than 250 metres in length with 
individual links weighing up to 200 kilograms, are dragging across 
sea floor habitat.
The project is the first of its kind to research the impact of anchors 
on the marine environment, with the aim of creating sustainable 
anchoring practices throughout the world.

RECOVERY CAMP HELPS MENTAL HEALTH
An Australian-first, Recovery Camp is an innovative and award-
winning initiative aimed to enhance the lives of people with mental 
illness while educating future health professionals by bringing both 
together on a five-day adventure recreation camp.
Run in May this year, Recovery Camp was so successful that other 
universities across Australia have contacted camp leader Professor 
Lorna Moxham to implement the program in their regions.
Prof Moxham is professor of Mental Health Nursing at UOW and 
leads the Living Well, Longer Challenge in the University’s Global 
Challenges program.
“Recovery Camp develops essential life skills not only in training 
to become a health practitioner but to widen our views and 
perspectives towards mental health in general,” Prof Moxham said.
Thirty people with a mental illness and 26 nursing, psychology, 
dietetics and exercise physiology students attended this year’s camp. 
Activities included rock climbing, bush dancing, a flying fox, art  
and craft and trivia in bushland near the north-western Sydney 
town of Windsor. 

GROUP LINKS BUSINESSES AND RESEARCHERS
Innovative manufacturers in the region have joined with UOW 
researchers to form a Southern Manufacturing Innovation  
Group (SMIG). 
SMIG was launched in May and is focused on developing innovation 
through collaboration between businesses and University 
researchers. The common characteristics of the group are 
innovativeness, an interest in learning from each other as well as 
collaborating on projects.
Discussion topics will be determined in conjunction with 
participating companies and may include areas like new product 
development and process improvement. Researchers from a range of 
disciplines at UOW will present their research in those areas.
Various recent government reports, including the Australian 
Innovations Systems Report, have highlighted how poorly Australian 
businesses collaborate with one another and with universities in 
comparison with other businesses in other OECD countries. 
The SMIG launch shows that there is a willingness of manufacturing 
businesses in our region to explore collaborative opportunities and 
move ahead. 
 “UOW is deeply committed to the future and vitality of this sector,” 
said Geoff Spinks, Manufacturing and Innovation Leader of Global 
Challenges at UOW. 

Dr Lyn Phillipson Research assistant Allison Broad and marine biologist Andy Davis 
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CANCER DRUG BEING TESTED IN HUMANS

A new drug developed entirely at UOW for the treatment of 
metastatic colorectal cancer is being tested in a small group of 
patients for the first time.
The trial is a culmination of many years of research by Professor 
John Bremmer, Professor Philip Clingan and Professor Marie 
Ranson, who are affiliated with the Illawarra Health and Medical 
Research Institute, based at UOW’s Wollongong campus.
The drug, Deflexifol, has performed very well in pre-clinical testing. 
Deflexifol was licensed in 2012 to drug company FivePhusion Pty Ltd, 
which has obtained the necessary approvals to test the drug in humans 
and is conducting the phase 1 trial at Southern Medical Day Care 
Centre. The trial will also soon be available at Liverpool Hospital.
Prof Clingan said the main benefit of Deflexifol is the ability to 
deliver an effective chemotherapeutic regimen that patients can 
tolerate over repeated treatment cycles.
Prof Ranson said it was very rewarding to see the drug make it from 
the laboratory bench into the clinic.
UOW has acknowledged the considerable financial support that 
local organisations have contributed to the project over the years, 
including the Illawarra Cancer Carers Inc, Kiama, Minnamurra 
and Gerringong Sunrise Rotary, the Robert East Memorial Fund, 
Southern Medical Day Care Centre, the Gay Bates Memorial 
Foundation and UOW alumni. The project has also received 
federal government funding from the National Health and Medical 
Research Council and AusIndustry’s COMET scheme.

CONDOM PROJECT RECEIVES ACCOLADES

UOW is building on its reputation as a leader in medical device 
research and development.
For the second year running, a UOW-led project has won a 
major award following completion of the NSW Medical Device 
Commercialisation Training Program 2015 (MDCT).
UOW’s Dr Robert Gorkin was part of the 12-week intensive  
course commissioned by NSW Health to help their research  
become commercialised to the benefit of Australia’s economy  
and overall health.
Supported by the Bill and Melinda Gates Foundation and backed  
by experts at UOW and Swinburne University, Dr Gorkin is leading 
the development of a next-generation condom made of tough  
hydrogel materials. 
Deputy Vice-Chancellor (Research and Innovation) Professor 
Judy Raper said the success at the event in two consecutive years 
demonstrated that UOW is a leader in medical research excellence.
In 2014, Dr Gorkin’s team was awarded one of 52 worldwide grants 
from the Bill and Melinda Gates Foundation to develop their Next 
Generation condom. It is hoped that by incorporating the hydrogel 
material it will result in more widespread use of condoms and lower 
rates of sexually-transmitted diseases.

WORLD-FIRST TEACHING STUDY

A study being carried out by researchers at the University of 
Wollongong’s Early Start is a world-first to boost the standard of 
early childhood teaching.
The Fostering Effective Early Learning (FEEL) Study involves up to 
1,800 children aged between four and five in 90 preschools and long 
day care centres throughout NSW.
The study, which was awarded $1.15 million by the Department of 
Education and Communities, looks at how specific early childhood 
teaching practices impact on improving on children’s short and long-
term outcomes.
Renowned early childhood expert Professor Iram Siraj, from 
University College London, will lead the study.
Academic Head of Early Start Professor Marc de Rosnay said he was 
excited to be working with early years educators to introduce best 
practice early childhood education.
Early Start was opened in July and is the most sophisticated early 
childhood teaching, research and community engagement initiative 
ever undertaken in Australia.
In September, prestigious international journal Educational 
Psychology Review featured research from a range of experts from 
the Early Start Research Institute on cognitive, physical activity and 
health in the early years.
UOW also hosted the inaugural Early Start Conference in 
September, with researchers from around the world, including 
Professor Catherine Snow from Harvard University, discussing how 
early childhood policy and practice can be improved.

AWARDS FOR WORK IN SCIENCE

Professor Aidan Sims was awarded UOW Researcher of the Year in 
the Vice-Chancellor’s Staff Awards, with the Research Excellence for 
Emerging Researcher awarded to Dr Dylan Cliff.
Prof Sims, a mathematician, was recognised for his track record 
of papers published in well-regarded mathematics journals, and 
attraction of national competitive grants, including a Future 
Fellowship.
Other awards received by researchers this year included:

 – Professor Colin Murray-Wallace received the Australian 
Academy of Sciences’ Mawson Medal and Lecture, in 
recognition of his lifetime contribution to earth sciences.

 – Professor Kathy Eager received the biennial Health Services 
Research Association of Australia and New Zealand Professional 
Award, given to an individual who has made an outstanding 
contribution to the development of health services research.

 – Associate Professor Adam Trevitt was awarded the Australian 
and New Zealand Society for Mass Spectrometry’s Bowie Medal.

Prof Philip Clingan and Prof Marie Ranson are working on a drug that treats 
metastatic colorectal cancer.

Prof Marc de Rosnay and Dr Cathrine Neilsen-Hewett at Early Start
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FUTURE FELLOWSHIPS FOR RESEARCH STARS

Three up-and-coming UOW research stars have received  
$2.6 million in competitive national funding from the Australian 
Research Council.
Dr Zenobia Jacobs, Head of UOW’s School of Earth & Environmental 
Sciences and researcher with the Centre for Archaeological Science 
(CAS), was awarded a Future Fellowship of more than $946,000 to 
continue her research into the evolution of early humans.
Over the last decade, CAS has played a key role in the development 
and application of single-grain optically stimulated luminescence 
dating of key turning points in the evolution and behaviour of Homo 
sapiens and other human species such as the “Hobbit”.
Dr Jacobs’ project will address when Homo sapiens, Neanderthals 
and Denisovans occupied the Altai region of Russia, the only place 
on Earth where these three groups of humans are known to have 
existed at the same time.
Professor Zaiping Guo has been awarded an $899,000 Future 
Fellowship to explore new materials for ultra-efficient, long-life 
sodium-ion batteries. Prof Guo is from UOW’s School of Mechanical, 
Materials and Mechatronic Engineering and the Institute for 
Superconducting and Electronic Materials (ISEM), which is part of 
the Australian Institute for Innovative Materials (AIIM).
Meanwhile, Professor Yusuke Yanauchi, currently at Japan’s 
National Institute of Materials Science, will travel to UOW to 
undertake his Future Fellowhip. He will join the team at ISEM 
and AIIM to work on a $784,000 project aimed at creating high-
performance, low-cost and long-life electrode catalysts to help 
improve energy conversion technology.

RESEARCHERS VISIT IN VISA SCHEME

Ten outstanding mid-career researchers from across the globe were 
offered the opportunity to work with the UOW research community 
through the Visiting International Scholar Awards (VISA) scheme.
The VISA scheme provides funding to support researchers from 
the UK, US, Asia and Europe to visit UOW for two to six months, 
with the aim of enhancing our research collaborations globally 
and building new linkages and connections with high quality 
international research institutions.
The program will run from 2015–2019, and a total of 40 VISAs will 
be offered during that period. 

 – Prof Liming Dai, Case Western Reserve University, USA
 – A/Prof Michael Evans, University of Maryland, USA
 – Prof Yong-Cheng Lin, Central South University, China
 – A/Prof Michael Beets, University of South Carolina, USA
 – Prof Colin Green, Lancaster University, UK
 – Dr Tavis Potts, University of Aberdeen, United Kingdom
 – Dr Anshuman Mondal, Brunel University London, United 

Kingdom
 – Prof Romuald Lepers, University of Burgundy, France
 – Dr Abdou Maliq Simone, Max Planck Institute for the Study of 

Ethnic and Religious Diversity, Germany
 – Prof Kevin Mark Hannam, Leeds Beckett University, UK

WALLACE LISTED IN TOP 100

UOW’s Professor Gordon Wallace was this year listed in a select 
group of 100 Australians that includes visionaries, intellects, 
founders and game changers.
Knowledge Nation 100 was launched by Prime Minister Malcolm 
Turnbull on the back of the National Innovation and Science 
Agenda. These 100 Australians have been selected as the “rock stars” 
of the new economy.
The Office of the Chief Scientist and the Knowledge Society have 
combined to create the Knowledge Nation initiative, with the 
desire to lift the profile of the country’s science, technology and 
innovation heroes.
Knowledge Society chief executive Elena Douglas said the project 
aimed to showcase the “brilliant and imaginative” Australians who 
were the stars of the country’s innovation constellation. “This is all 
about cultural change, this is about identifying the people who are 
the rock stars of the new economy,” Ms Douglas said.
Prof Wallace is an Australian Research Council Laureate Fellow, 
Executive Research Director of the Australian Research Council 
Centre of Excellence for Electromaterials Science, Director of 
the Intelligent Polymer Research Institute and Director of the 
Australian National Fabrication Facility, Materials Node.
His research interests include organic conductors, nanomaterials 
and electrochemical probe methods of analysis and the use of 
these in the development of intelligent polymer systems. He is 
currently looking at using these tools and materials in developing 
biocommunications from molecular to skeletal domains in order to 
improve human performance via medical bionics.

IDEAS SHINE AT DEMO DAY

Entrepreneurs and small businesses looking to grow had the 
chance to present their ideas before the community and investors at 
iAccelerate’s inaugural Demo Day in July.
iAccelerate CEO Dr Elizabeth Eastland said events such as Demo 
Day help form business ecosystems that drive jobs in the region.
“This is an opportune time for the Illawarra to diversify its 
economic base through fast-growth small businesses and start-ups,” 
Dr Eastland said.
Demo Day brought together university researchers, budding start-
ups, small business owners and business leaders.
Start-ups that showcased their ideas on the day included a 
technology consulting company helping educators and parents 
navigate technology options for preschool aged children, while 
another focused on sustainable and affordable homes, and a start-up 
offering online prenatal classes.

Prof Zaipang Guo and Dr Zenobia Jacobs Prof Gordon Wallace
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Innovation  
ecosystem  
helps ideas grow
UOW is establishing an innovation 
ecosystem where staff, students and the 
community have opportunities to start 
and build businesses through relevant 
engagement with business, industry and 
the community. 
UOW has a key role to play in encouraging bright minds to help build a 
regional innovation ecosystem.
Illawarra’s business incubator and accelerator, known as iAccelerate, 
was launched in 2012 to support entrepreneurial pathways for the 
university’s staff, students and innovative Illawarra businesses.
iAccelerate provides the infrastructure for great ideas to grow 
and helps connect groundbreaking thinking with unique funding 
opportunities. It is seen as a critical step in transforming the 
Illawarra’s manufacturing and mining-based economy into an 
innovative high-tech industry cluster.
To date, iAccelerate has supported 57 companies and created 119 jobs. 
In 2015, females made up just under half of iAccelerate’s 34 start-up 
companies (46 per cent), compared to only 19 per cent in the sector. 
The ambition is for the program to create 500 direct jobs and 1000 
indirect jobs, attracting $70 million in investment to the regional and 
state economies by the end of the decade.
Nine companies have had new product launches and in 2015 six 
companies expanded their international presence. The centre also 
holds many community engagement events, including eClub meetings 
and a women’s breakfast series. In 2014, iAccelerate’s $10 million seed 
fund was established to enable early and advanced start-ups to grow 
and thrive.
iAccelerate is currently situated in the Mike Codd Building at 
the University’s Innovation Campus (iC), with the $18.5 million 
iAccelerate Centre due to be opened in May 2016. In 2013, the NSW 
Government announced $16.5 million in funding for the iAccelerate 
Centre as part of the Restart Illawarra Infrastructure Fund.

PITCH WINNER STARS IN NATIONAL SHOWCASE

This was the fourth year of iAccelerate Pitch, which also included 
UOW Pitch.
iAccelerate Pitch is the platform for iAccelerate resident businesses 
to practice, polish and ultimately showcase their innovative business 
idea to a panel of experts and investors.
“Programs such as Pitch aim to creatively contribute to the 
economic regeneration and diversification of the Illawarra, 
encouraging global aspirations and inspiring the next generation of 
inventors,” iAccelerate CEO Elizabeth Eastland said.
As evidence of the calibre of participants in the Pitch programs, this 
year’s iAccelerate Pitch winner went on to pick up two major prizes 
at national innovation showcase, Tech23, later in the year.
Me3D designs and manufactures affordable 3D printing equipment 
that supports education, from students to professionals, and was 
among 23 of the very best Australian start-ups at Tech 23, held in 
Sydney in November. The company was awarded Best Technology 
Start-Up Founded by a Woman and the Digital Disruptor Award.
Me3D was founded in late 2013 by researchers at UOW’s Australian 
Institute for Innovative Materials (AIIM) and a UOW alumnus. 

iACCELERATE PITCH 
2015 WINNERS:

UOW PITCH  
WINNERS:

Judges’ choice: Me3D
Runner-up: Geointeractive 
Pty Ltd (company 
developing ways to map 
underground mines and 
hazardous environments 
in 3D).
Audience choice: Me3D
Most improved Pitch: 
Zestdesk (world’s first 
portable, adjustable 
standing desk)

Undergraduate: Annabel Blake 
with Nifty (a mobile marketplace 
streamlining buying and selling of 
used clothing online)
Postgraduate: Co-winners - Sina 
Ameli with Objective fitness 
measurement tool; Jessica Oliver and 
Matthew Clark with Pioneer Road.
Staff: Amy Wyatt and Mark Wilson 
with a novel half-molecule strategy 
to combat inflammatory disorders

SUSTAINABLE BUILDINGS IN FOCUS

A Memorandum of Understanding was signed this year between the 
University and Daikin Australia.
The MOU will help develop a holistic approach, incorporating 
student internships, prizes, guest lectureships and collaborative 
research. The partnership will also help develop research 
collaboration in engineering and sustainable buildings.
UOW’s Sustainable Buildings Research Centre Director Professor 
Paul Cooper has been invited by the General Manager of Daikin 
Industries to attend the Fifth Daikin Asia Oceania Konwakai in Da 
Nang Vietnam. 
Daikin Australia is part of Daikin Industries, headquartered in Japan. 

Me3D co-founder Leanne Connelly.

RESEARCH AND INNOVATION

iAccelerate Resident James Moore of ZestDesk—the world’s first portable 
adjustable standing desk.

RESEARCH COMMERCIALISATION

29
Startup companies supported 
in iAccelerate (UOW’s innovaton 
ecosystem accelerator)

7
 Total spinoffs including: 
AquaHydrex, Enikos, Imprezzeo, 
NanoCarbon, PEx Administration, 
Warrapharm, Wollongong Group

As at October 2015
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FIRST GRADUATES IN SOCIAL CHANGE PROGRAM

Innovation incubator iAccelerate this year partnered with locally-
run social change program Wild Rumpus for the International 
School for Social Entrepreneurs Australia (SSE) to roll out an 
expansion of its learning programs into Wollongong.
The partnership will help accelerate a community approach to 
change in the Illawarra, with SSE Australia’s learning programs 
training people to develop a social enterprise that makes a positive 
community benefit.
Wild Rumpus, an Illawarra-based initiative started by Caitlin 
Marshall and Lizzie Rose, has partnered with iAccelerate and 
SSE to deliver the Social Change 101 program that includes skills 
workshops, expert sessions and mentors who will empower future 
social entrepreneurs and their community enterprises.
The Social Change 101 program is for people with ideas for ventures 
that will have a lasting and positive effect on their communities. It 
is a four-month intensive incubator for start-up and emerging social 
entrepreneurs in the Illawarra. SSE Australia’s Social Change 101 
Wollongong program celebrated its first graduates in June 2015.
An outcome of the program’s success has been the development of  
a new network group, Social Enterprise Illawarra (SEI), launched  
in August. 

INNOVATION CAMPUS HIGHLIGHTS

A 2015 agreement will see the Innovation Campus now offer the 
Illawarra region even more options for business growth, innovation 
and flexible work spaces thanks to a partnership with international 
serviced office provider Servcorp. The operation is expected to get 
under way in April 2016.
Meantime, NEC Australia is set to hire 110 staff to work in its 
corporate office at the Innovation Campus. NEC has signed a 
strategic partnership with UOW and spent about $25 million on 
fitting out an existing building at the campus. Working closely 
with UOW, NEC Australia will have the opportunity to recruit ICT 
graduates and collaborate with UOW’s world-class researchers.
Also at iC, Coordinare has set up operations on the ground floor of iC 
Central and is collaborating with local health providers to focus on 
the flow of services across the health system.

TAPPING INTO ENERGY FROM WASTE HEAT

Researchers are UOW’s Institute for Superconducting and Electronic 
Materials (ISEM) have made a breakthrough in the chemical 
composition of a material used in the conversion process to greatly 
enhance the efficiency of capturing energy from waste heat.
Up to two-thirds of the energy used by machines that power our 
world—from car engines to power stations—is wasted in the form  
of heat.
Although thermoelectric generators have been used for some time, 
their high price and relatively low conversion efficiency has limited 
their application.
Researchers at ISEM, led by Dr Sima Aminorroaya Yamini, have 
successfully developed and tested a new compound that is 25 per cent 
more efficient than existing commercially available materials.
“The development of high performance thermoelectric materials 
opens up the possibility of heat-to-power generators becoming 
standard on everything from the family car to large industrial 
systems,” Dr Aminorroaya said.
The research was published in the journal Advanced Energy Materials.

TURNING UP HEAT AND CUTTING COSTS

Researchers at UOW’s Sustainable Buildings Research Centre 
(SBRC) are working on a way to get sustainable energy for less cost 
out of a hole in the ground.
PhD student Su Huang, Dr Zhenjun Ma and Professor Paul Cooper 
have developed a way of determining the optimum set-up and 
operation for ground-source heat pump systems that will provide 
energy as well as cut power bills.
Ground source heat pumps use water or other liquids in pipes buried 
underground to exchange heat with the soil, dispersing warmth to 
soil in summer and collecting heat from the ground in winter that 
can then be used inside a building.
Ground source heat pumps have a longer life span and are more 
energy efficient than conventional heating and cooling systems.
The simulation tests based on the SBRC building delivered a 9.5 per 
cent overall system cost saving. The test system, supplied by UOW 
research partner GeoExchange Australia, produces a substantial 
amount of the building’s year-round energy needs.
The research was published in the journal Energy and Buildings.
Meantime, SBRC was this year awarded a 6-star Green Star by the 
Green Building Council of Australia. It is the first certified 6-star 
Green Star building in the Illawarra.

POWERING UP BIODEGRADABLE BATTERIES

A battery that could be inserted into the body to power a medical 
implant and them simply disappear once used is one step closer  
to reality.
ARC Centre of Excellence for Electromaterial Science (ACES) 
student Xiaoteng Jia is working on a battery that would power such  
a revoluntionary invention.
“The aim of my project is to develop an ideal power source, a 
biocompatible and biodegradable battery to drive the recent 
emergence of bionic implants,” he said.
Drawbacks of today’s implants—pacemakers for example—include 
inflammation and problems surrounding surgery. A biocompatible 
and biodegradable implant would overcome these issues.

BAOSTEEL EXTENDS RESEARCH DEAL

A delegation from China’s largest steel manufacturer, Baosteel, 
visited UOW in February to discuss future research collaboration 
opportunities.
At the meeting, Dr Laizhu Jiang, Vice-President of the Baosteel 
Research Institute, confirmed that it will extend the Baosteel–
Australia Joint Research and Development Centre (BAJC) for another 
five years with an investment of $2 million a year.
The centre, a world-first joint venture between Baosteel and four 
leading Australian universities, including UOW, is focused on 
exploring and developing new knowledge and technologies relevant to 
Baosteel’s longer term strategic development and business activities.

Dr Zhenjun Ma and PhD student Su Huang with the SBRC ground source  
heat pump.

Dr Sima Aminorroaya Yamini
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As part of UOW’s commitment to transform learning to maximise 
student success, the University is undertaking a Curriculum 
Transformation Project (CTP) which will run until 2018.
The project got under way in 2014 and the new UOW Curriculum 
Model has already caught the attention of other universities 
nationally and internationally.
The model comprises four themes of learning being research/
inquiry based, real world focused, technology enriched and 
intellectually challenging.
Embedded in the curriculum themes, principles and practices is a 
strong real-world focus to make sure the University’s graduates are 
“career-ready”.
The Technology Enhanced Learning strategy was endorsed this  
year and sets a clear direction for the University, not only for  
blended learning but also for the provision of courses online, and  
for open learning.
In June, UOW joined a major global MOOC (social learning) 
platform, the UK-based FutureLearn, joining Monash and QUT to 
provide five MOOCs in the next two years.
UOW’s strategy is unique in that we will showcase our best research 
and research-based learning through, in the first instance, four 
of our centres of research excellence: Australian Institute for 
Innovative Materials, Early Start Research Institute, Centre for 
Archaeological Research and the Graduate School of Medicine.
The aim is to build routes from the MOOCs for students, including 
research students, to further their studies at UOW. 

EDUCATION

Curriculum  
to maximise 
success 
— 
The University of Wollongong 
is recognised nationally and 
internationally as a leader in 
teaching and learning innovation 
and student experience.
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The TEL strategy also aims to identify students who are at risk, 
providing data for staff to improve their pedagogy and to improve 
student’s overall data and digital literacies. Implementations have 
already impacted positively on student retention, student support 
and teaching.
Notably, the combined use of learning analytics and student 
transition support in autumn session 2015 aided retention in our 
LSES students who have entered through the In2Uni outreach 
program. In 2014, attrition for this cohort was 35%, in 2015 it was 10%.
Framework for continuing professional development in learning 
and teaching was also developed, which will support faculties with 
expert teams, self-paced online modules, web-based materials, 
special interest groups and hands-on workshops. 
The Curriculum Transformation Project focuses on what we teach, 
how we teach, how we assess learning and how we support students 
to maximise their success.

NATIONAL RANKINGS

11 
Quacquarelli Symonds (QS) 
Australian Ranking

14
Times Higher Education (THE) 
Australian Ranking

As at October 2015

QUALITY INDICATORS FOR  
LEARNING & TEACHING

 1st
in Australia for: 
- Skills Scale

1st
in NSW/ACT for: 
- Educational Experience 
- Learner Engagement 
- Learning Resources 
- Skills Development 
- Overall Satisfaction 
- Teaching Scale

2nd
in NSW/ACT for: 
- Teaching Quality 
- Student Support

3rd
in NSW/ACT for: 
- Full Time Employment 
- Full Time Study

STUDY AREAS

 1st
in Australia for: 
- Business & Management 
- Computing & Information 
- Systems 
- Teacher Education 
- Law & Paralegal Studies 
- Humanities, Culture & Social 
- Sciences

1st
in NSW/ACT for: 
- Engineering 
- Health Services & Support 
- Medicine 
- Psychology 
- Science & Mathematics

2nd
in Australia for: 
- Communications

2nd
in NSW/ACT for: 
- Creative Arts 

As at October 2015
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Campuses in review spotlight
A network of education centres across 
south-eastern NSW and southern 
Sydney is designed to bring a UOW 
education to students who may not  
be able to come to Wollongong.
The first University of Wollongong review of regional campuses 
was commissioned in March as part of our commitment to deliver 
high quality education.
UOW has regional campuses in Batemans Bay, Bega, Shoalhaven, 
Southern Highlands and Southern Sydney to bring a UOW 
education to students who may not be able to come to Wollongong 
to study. These campuses also play a vital role in building strong 
relationships between the University and local communities.
Overall regional campus enrolments as at autumn census date was 
approximately 1,300 students.
The review was undertaken by a working party with expertise 
across academic and professional roles in relevant faculties and 
divisions. The consultation process sought feedback on areas 
where improvements could be made, opportunities for innovation 
and change, community engagement, social inclusion and 
Indigenous education activities.

The review made recommendations in relation to:
 – The design, delivery and evaluation of teaching and learning  

at the campuses
 – Attracting students to study at the campuses
 – Supporting students through offering academic and welfare 

support
 – Investigating the role of the regional campuses in the local,  

state and federal landscape

The working party made 28 findings and nine recommendations 
after 38 consultation sessions with key groups of stakeholders.
Meantime, construction of a Nursing Clinical Learning Facility 
began at the Bega campus in May, coinciding with the campus’s 
15th birthday.
The Nursing Clinical Learning Facility will provide nurse 
education and comprises state-of-the-art nursing simulation labs 
in a three-bed hospital layout.
The project demonstrates UOW’s commitment to education in 
regional areas and will benefit the local community through 
improved quality of clinical care.
The expansion will cost $1.5 million with the construction of stages 
three and four expected to inject $7 million into the local economy.
There are currently more than 160 students studying at the UOW 
Bega campus and more than 350 local people have graduated 
during its 15 years.
The regional campuses this year also saw their first enrolments in 
the Faculty of Social Science’s Education, Social Science and Social 
Work programs.

UOW Deputy Vice-Chancellor Professor Eeva Leinonen, State Minister for Transport and Infrastructure and member for Bega Andrew Constance, Director of Nursing 
and Midwifery for the Bega Valley Nicole Tate, Djiringan elder Aunty Colleen Dixon, Bega’s Deputy Mayor Liz Seckold and UOW Acting Head of the School of Nursing, 
Dr Joanne Joyce McCoach.

EDUCATION
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BEST OVERALL UNIVERSITY IN AUSTRALIA

The Australian Government, in line with developments in the UK, is 
driving an agenda of increased transparency and accountability of 
universities to the public.
This has resulted in an initiative called Quality Indicators in 
Learning and Teaching (QILT). It is a sector-wide data set, 
measuring and publishing information about student satisfaction 
and graduate outcomes.
The federal government website helps prospective students easily 
compare the study experience and employment outcomes from 
Australian higher education institutions. The results are based on 
thousands of surveys completed by students across Australia.
This year, QILT ranked UOW as the best overall university in 
Australia. Highlights included:

 – In percentage terms across the key 12 categories, UOW has 
topped the country.

 – Of the 12 NSW/ACT universities, UOW tops 7 out of 12 
categories, four more than any other university.

 – Of the 14 study areas on offer at UOW, 5 are rated as the best in 
the country and a further 5 as the best in NSW/ACT.

Also this year, UOW outperformed all other universities in the 
country to score the highest number of star ratings in the 2016 Good 
Universities Guide.
The University scored an impressive 50 stars across 50 possible 
stars. It is also the 15th year in a row that UOW has received five 
stars for graduates getting a full-time job.

PROGRAM AN AUSTRALIAN-FIRST

Experts gathered at the University this year to design the curriculum 
for Australia’s first Indigenous Trauma Recovery program.
The program will be offered at UOW in 2016 and is a partnership 
between UOW’s Faculty of Science, Medicine and Health and the 
Massachusetts General Hospital.
It will provide health professionals and others working within the 
social services, education and justice sectors with the knowledge 
and skills to effectively address multiple layers of trauma across 
Aboriginal and other Indigenous communities.
“It’s the first program of its kind in Australia and follows research 
highlighting the alarming amount of trauma resulting from 
colonisation processes and the government policies which affected, 
and still affect, the lives of Aboriginal people in Australia,” said 
program coordinator Debra Hocking, herself a survivor of the  
Stolen Generations.
A $200,000 scholarship fund was announced by the federal 
government late in the year to allow more students to study  
the program.

CITATIONS AWARDED TO STAFF

UOW staff members have been recognised for their contributions to 
student learning in Office for Learning and Teaching citations.
Four citations were awarded from six submissions, with citations 
ranging from law to medicine.
The four awarded submissions included the Graduate Medicine 
Research and Critical Analysis (RCA) team, whose members include 
Dr Judy Mullan, Professor Peter McLennan, Dr Kathryn Watson, Dr 
Warren Rich and Ms Shelley Crowther, were recognised for bringing 
research and critical analysis theory and practice into an integrated 
medical curriculum.
An individual citation was awarded to leadership coaching 
professional Dr Julia Milner.
The First Year Law Integration Team looked at ways to promote 
student wellbeing and success in the first-year law experience, while 
Faculty of Science Medicine and Health lecturer Dr Karen Fildes 
was recognised for leading changes in undergraduate bioscience and 
postgraduate medicine to enhance critical thinking in students.
Deputy Vice-Chancellor (Academic) Professor Eeva Leinonen said 
the OLT citations point to the excellence in learning and teaching 
that is achieved at UOW through working in partnership with 
students, communities, staff and other institutions.

GROWTH IN ONLINE COURSES

In 2015, UOW joined a major global MOOC (social learning) 
platform, the UK-based FutureLearn, to provide five MOOCs in the 
next two years.
This is part of UOW’s Technology Enhanced Strategy, which sets a 
clear direction for blended learning and the provision of fully online 
courses and open learning.
MOOCs and open learning will also be embedded into the 
curriculum as part of the curriculum transformation project.
To date one free online course has been offered in conjunction with 
FutureLearn and AIIM—Bioprinting: 3D Printing Body Parts.
This initial course has had great success with 7,483 registrations.
In 2014, UOW launched its first two MOOCs with the Australian 
Open2Learn Platform, each having attracted about 10,000 learners 
to date.
In 2013 UOW joined as a foundation member of global network Open 
Educational Resources University (OERu).

The First Year Law Integration team of Cassandra Sharp, Margaret Bond, Trish 
Mundy, Karina Murray and Julia Quilter.

Dr Joanne Buckskin, Suzanne Gannon, Professor Ngiare Brown, Debra Hocking, 
Professor Judy Atkinson and Ruth Morris.

GOOD UNIVERSITIES GUIDE 2016 
5 stars for:
- Staff Qualifications 
- Teaching Quality 
- Generic Skills 

- Overall Satisfaction 
- Student Retention 
- Getting A Full Time Job

As at October 2015
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UOW promotes and celebrates  
inclusion, based on equity,  
diversity and reconciliation.

In September, UOW was announced as one of the first universities  
in Australia to participate in a new program to help further the  
careers of academic women in science, technology, engineering, 
mathematics and medicine.
Women comprise more than half of science PhD graduates and early 
career researchers, but just 17% of senior academics in Australian 
universities and research institutes. 
The Science in Australia Gender Equity (SAGE) pilot is based on 
the successful UK Athena SWAN model, an accreditation and 
improvement program that recognises commitment to advancing 
women’s careers in traditionally male-dominated disciplines.
As part of the program, UOW will agree to uphold ten principles of 
gender equity, including commitment to preventing the loss of women 
across the career pipeline, tackling the gender pay gap, addressing 
the negative consequences of short-term contracts and stamping out 
discrimination against transgender staff.
UOW will also undertake a comprehensive two-year data collection 
and evaluation of its gender policies, programs and outcomes.
Deputy Vice-Chancellor (Research and Innovation) Professor Judy 
Raper, one of Australia’s most respected engineers, said the University 
had a proud history of gender equality but was committed to do more.
SAGE is an initiative of the Australian Academy of Science in 
partnership with the Australian Academy of Technological Sciences 
and Engineering.

EQUITY & INCLUSION

STEM  
program  
guides  
careers  
—

GENDER OF STUDENTS

16,288 
Male students

15,920
Female students

As at October 2015
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RAISING THE BAR ON GENDER EQUALITY

The University of Wollongong champions workplace equity and 
diversity and this year was recognised as a national leader in  
gender equality.
The University was recognised by the federal government as one  
of the best workplaces in Australia for gender equality and was 
named an “Employer of Choice” by the Workplace Gender Equality 
Agency (WGEA).
Vice-Chancellor Professor Paul Wellings said UOW has a proud 
history of gender equality and was committed to continually 
improving the experience of its valued employees.
“Not only is gender equality critical to an organisation’s success, it is 
also critical for society as a whole,” Prof Wellings said.
“Research shows that companies and communities thrive with 
diverse perspectives and flexibility in thinking, which leads to 
higher levels of creativity and innovation.”
Prof Wellings has raised the bar for UOW’s commitment to gender 
equality and diversity, with revised workplace policies in place to 
support these aims.
A Workforce Diversity Reference Group (WDRG) has been formed  
to advise on equity matters including the gender pay gap and the 
UOW Employment Equity and Diversity Management Strategy has 
been revised.

UOW’s Linking Women Network has been providing mentoring, 
collaboration and resource sharing opportunities for more than 
10 years and the Equity Fellowships program provides financial 
assistance to help women complete their PhDs.
Other policies, strategies and initiatives that UOW actively promotes 
in order to enhance gender equality include mentoring workshops, 
targeted development programs, and flexible work.

DOMESTIC ENROLMENTS BY REGION

9450 Illawarra

3543 Southern 
Sydney

2341 Other NSW

1454 South 
Western 
Sydney

516 Interstate

420 Western 
Sydney

335 Central 
Sydney

313 Northern 
Sydney

173 Overseas

82 Inner 
Western 
Sydney

42 ACT

As at October 2015
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Inspiring rural  
students  
to aim high
UOW enables access to quality higher 
education in regional, rural and remote 
areas of southern NSW and has a proud 
history of working closely with each 
of its communities to drive increased 
participation and attainment among 
disadvantaged groups.
UOW’s Batemans Bay and Bega campuses this year won an 
Australian Rural Education Award for the In2Uni Regional 
Outreach Program—an initiative that is aimed at lifting the number 
of school students from rural and remote areas that go on to study at 
tertiary level.
The award—in recognition of projects that build links between 
schools and the rural community—is a result of the contributions by 
the campuses to the success of In2Uni’s Rural Outreach efforts in 
the NSW South Coast region.
The In2Uni program involves maintaining close ties to the local 
community through more than 200 businesses, organisations and 
services to inspire and encourage younger rural students to aim for 
higher education. It includes academic mentoring, leadership and 
transition workshops, campus experiences and online activities for 
students, parents and teachers.
UOW has a proud history of providing opportunities for “first 
generation” students—the first members of their families to 
undertake university studies.

PRIMARY STUDENTS GET TASTE OF UNIVERSITY

More than 1,000 academically high-achieving primary and high 
school students again visited UOW for the popular Learning Labs 
program this year.
The program, held during the January and July school holidays, is 
designed to challenge high-achieving students from Year 1 through 
to Year 10 with fun and interactive workshops that include building 
video games, creating 3D animation and learning Mandarin.
Learning Labs project officer Sarah Smith from UOW’s In2Uni team 
said Little Learning Labs and the high school Early Learning Labs 
have proved extremely popular.
“The attendances for our primary school programs have tripled in 
just two years,” she said.
Each workshop for the high school program is developed and 
presented by university academics or specialists who are leaders in 
their field.
Learning Labs relies on the volunteer support of UOW students to 
assist in workshops and has been growing steadily since it started  
in 2012.
“Many of our past Learning Labs students are now UOW students, 
and some are coming back to volunteer with the workshops,” Ms 
Smith Said. 

PATHWAYS TO PARTICIPATION

In 2015, the Outreach and Pathways unit at UOW, including the 
In2Uni programs, continued to deliver initiatives to utilise funding 
from the federal government, for the implementation of the Higher 
Education Participation and Partnership Program (HEPP).
HEPP aims to increase the participation, retention and success rates 
for low socio-economic status students at tertiary level.
The overall goal of the program is to ensure that everyone with the 
potential to benefit from higher education has the opportunity to do 
so regardless of background, age, ethnicity, disability or gender.
A major focus in 2015 has been to work closely with post-school-
leavers to create opportunities for individuals to undertake a 
vocational qualification that articulated into an undergraduate 
degree.
The In2Uni program works closely with sponsored schools in the 
Batemans Bay, Bega, Illawarra, Shoalhaven and Southern Highlands 
regions.
In 2015, In2Uni engaged with and reached 66 primary schools, 36 
high schools and 10,183 primary and high school students.
A key aspect of the success of the In2Uni programs centres on the 
involvement of UOW’s students, and this year 136 students were 
involved in delivering activities.

EQUITY & INCLUSION

UOW SOCIAL INCLUSION

17.5% 
Students of low 
socio-economic 
status *

28.7% 
Students from 
regional and  
remote areas *

1.8% 
Students identifying 
as Aboriginal or 
Torres Strait Islander

* domestic undergraduates 

As at October 2015

20
15

 A
n

n
u

al
 R

ev
ie

w
 

U
n

iv
er

si
ty

 o
f 

W
o

ll
o

n
g

o
n

g
30



INDIGENOUS CAMP INTAKE DOUBLES

A summer camp for Indigenous teenagers received an overwhelming 
response this year, doubling the intake of participants from the 
previous year.
Sixty teenagers attended the camp at UOW, which is aimed at 
increasing Indigenous participation in tertiary education and the 
health workforce.
The camp, hosted by UOW’s School of Medicine is supported by the 
Australian Indigenous Mentoring Experience (AIME).
Scott Winch, Academic Leader of Indigenous Health at UOW, said 
the program helps build confidence in Indigenous youth considering 
university.
In Australia, only 5 per cent of the Aboriginal population attends 
university, compared to almost 24 per cent of the non-Aboriginal 
population.
“These youth are the future leaders of our communities and it’s 
important they are given the greatest opportunities to succeed 
despite the inequitable challenges that lay ahead,” Mr Winch said.
At the camp, the students took part in interactive sessions, heard 
from staff and students, got to meet members of the St George 
Illawarra Dragons rugby league team and learned to surf.

AIMING FOR ACCESS AND SUCCESS

The Australian Indigenous Mentoring Experience (AIME) team  
has exceeded expectations through lots of hard work and dedication 
in 2015.
AIME UOW worked with 1041 local Indigenous high school students 
in 2015 between Eden and Sylvania and out to Moss Vale and 
Camden (39 local high schools).
At the Wollongong campus, 470 mentees have accessed the program, 
while 571 mentees have accessed through the South Coast campuses 
of UOW.
296 UOW students have mentored with AIME in 2015: 197 at 
Wollongong, 49 at Shoalhaven, 21 at Batemans Bay and 29 at Bega.
AIME is looking to solidify and expand on these results by 
introducing new full-time and casual staff members in 2016.
According to Universities Australia, Aboriginal and Torres Strait 
Islander enrolments at universities across Australia grew 7.6 per 
cent in the first half of 2015 and the number of students from low 
socio-economic backgrounds rose by 3.8 per cent.
AIME at UOW was established in 2008 to help redress imbalance 
in high school completion rates between Indigenous and non-
Indigenous students.
The program pairs student mentors one-on-one with Indigenous 
high school students for an hour a week for 15 weeks, while others are 
involved as tutors at afternoon learning sessions at the Aboriginal 
Corporation Centre in Wollongong and as members of tutor squads 
which go to schools during school hours to help the students.
AIME also runs an Outreach Program where high school students 
located within two to three hours of the UOW campus visit for a full 
day, three times a year, in a program designed to break down the 
barriers between them and the University.

BREAKING BUSINESS BARRIERS FOR WOMEN

A new MBA scholarship program that supports Australian 
businesswomen to climb to the top of the corporate ladder was 
launched at UOW in November.
UOW’s Sydney Business School will offer 50 Women in Master of 
Business (MBA) Scholarships over the next five years.
The scholarship program aims to encourage more businesswomen to 
continue their studies and includes financial support, business partner 
support, guidance and advice and academic support.
Associate Professor Grace McCarthy, Associate Dean (Education) 
of UOW’s Faculty of Business said the Sydney Business School is 
committed to achieving gender equity in its MBA course.
The Sydney Business School is one of five Australian business schools 
that joined forces in the landmark partnership agreement.
Former NSW Premier Professor Kristina Keneally, who is now the 
Director of Gender Inclusion at Macquarie University’s Graduate 
School of Management, helped launch the UOW program in November.
CEO Magazine this year named the University of Wollongong Sydney 
Business School’s MBA program the leading MBA program in 
Australia and in the top 20 globally.
The 2014/15 Quaquarelli Symonds (QS) Jobs & Salary Trends found 
that employers forecast 12 per cent growth in MBA demand in 2015, 
with Australian MBA graduates having had the second highest average 
salary worldwide.

START-UP INCUBATOR LEADS THE WAY

Forming support networks for women and lowering the financial 
barriers to investment has enabled UOW-backed start-up incubator 
iAccelerate to achieve gender equality targets.
In 2015, females made up just under half of iAccelerate’s 34 start-up 
companies, compared to only 19 per cent in the sector, while women 
made up four out of six of the iAccelerate management team.
Since its inception, part of iAccelerate’s core mission has been to 
create opportunities for women to participate equally in all aspects 
of entrepreneurial endeavours.
iAccelerate CEO Dr Elizabeth Eastland said the start-up incubator 
had in place four programs specifically aimed at encouraging female 
entrepreneurship and investment in the start-up sector.
Dr Eastland said women account for less than one in five domestic 
students enrolled in information and communications technology 
(ICT) degrees in Australian institutions and make up a similarly low 
proportion in the workforce. 

PLAUDITS FROM LGBTI GUIDE
In May, UOW received an outstanding review in Australia’s first 
lesbian, gay, bisexual, transgender and intersex (LGBTI)  
university guide.
Named as one of the leading progressive universities, the report 
found UOW’s Ally network, in particular, contributed to an LGBTI-
friendly environment.
The Ally Network promotes diversity and supports LGBTI staff and 
held four events during the year, hosting the Honourable Michael 
Kirby as guest speaker at one of the functions.
Also during the year, the University became one of the first 
employers in the Illawarra to offer leave to staff who are victims  
of domestic violence.

Former NSW Premier Kristina Keneally launches the MBA scholarship program.
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Employability  
strategy wins  
national award 
—
 Our graduates continue to be highly 

sought after in a very competitive job 
market, and the University’s efforts 
in careers and employability received 
national acclaim this year.
The University’s initiatives for graduate employment were 
recognised this year at the inaugural Australian Financial Review 
Higher Education Awards.
UOW was announced the winner of the Employability category for 
its whole-of-institution strategy to help students where there is no 
regular access to work-integrated learning or who face barriers in 
finding employment. These students include those with disabilities, 
those in non-vocational disciplines, international, Indigenous and 
those from rural and regional areas.
Work-integrated learning provides the opportunity for students to 
link their discipline to a business or profession, with most common 
forms being student placement or internship within a workplace.
The judges’ comments were: “The University of Wollongong’s 
employability strategy has impressive integration across the 
university, reflecting a real commitment to improving the 
employment prospects of their students. They have provided 
compelling evidence of high value for investment and, most 
importantly, clear positive impact on employment outcomes.”
For the ninth year in a row, UOW was ranked in the top 1% of 
universities in the world in the QS World University Rankings 
Graduate Employers survey— a review which rates institutions based 
on employers’ opinions of their graduates.
The AFR award follows outstanding success in the 2016 Good 
Universities Guide, in which UOW received five-star ratings for 
teaching quality and graduate employability. 2015 was the 15th year 
in a row UOW received five stars for graduates getting a full-time job.
Also this year, the University was one of three shortlisted in the 
Best Careers Service for Employers category at the AAGE Graduate 
Recruitment Industry Awards and made the top four in the  
National Association of Graduate Careers Advisory Services best 
practice award.

STUDENTS

75.1% UOW domestic Bachelor 
level graduates in full-time 
employment (compared to 
national average of 67.4%)

32,208 2014 total student enrolment

COMMENCING STUDENTS

9,233 Onshore

2,999 Offshore

CONTINUING STUDENTS

15,201 Onshore

4,775 Offshore

As at October 2015
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BUILDING SKILLS OUTSIDE THE CLASSROOM

UOWx is a new co-curricular learning and recognition initiative 
which started in February this year to provide greater access to and 
recognise learning that takes place outside the formal curriculum.
The initiative is aimed at providing students with experiences which 
contribute to their personal and professional development, preparing 
them for their future roles in the workplace. The program also enables 
students to contribute to the University and broader community. 
Students engage in a multitude of activities that provide strong 
opportunities for “real-world” learning ranging from volunteering, 
peer mentoring, and being a student ambassador, to running clubs and 
societies and engaging in cross-cultural experiences.
“UOWx complements learning in the classroom by building 
interpersonal and inter-cultural communication skills, honing 
leadership skills, problem solving skills and providing an insight into 
the business world,” Deputy Vice-Chancellor (Academic) Professor 
Eeva Leinonen said.
UOWx was designed in consultation with more than 25 employers and 
about 60 current students.
More than 900 UOW students have already registered their interest 
since the website went live in February, 2015.
For activities to be recognised in the framework, they need to 
contribute to the student’s learning and development.
Equity, accessibility and simplicity were the guiding principles in the 
development of UOWx.

AJAY SCORES BRADMAN SCHOLARSHIP

Business student Ajay Dalal was awarded this year’s Bradman 
Foundation Scholarship, presented by cricket legend Adam 
Gilchrist AM.
The scholarship, named in honour of the world’s greatest ever 
cricketer, Sir Donald Bradman, is awarded annually and enables 
an Indian student to study at UOW with a 50 per cent tuition fee 
reduction. It is awarded to students—male or female—who have 
completed secondary school and demonstrate strong academic, 
sporting, personal and social skills as well as participation in cricket.
Ajay, who comes from Naguran (Jind) within the state of Haryana in 
northern India, is a Master of Business student at the UOW Sydney 
Business School. He is a medium-pace bowler and before coming to 
UOW pursued a professional career in cricket.

Ajay said he chose to study at UOW Sydney Business School because 
it was highly regarded and provided an education that was relevant to 
the demands of the business world.
Ajay said he was thrilled to meet Gilchrist and hopes to pursue a 
career in management in sports after completing his Masters degree.
“I’ve won various things in cricket but this [scholarship] is the 
biggest,” Ajay said.
UOW has been the university of choice for many Indian students and 
this scholarship combines quality education and the love of cricket 
across both countries.

GROUP BREAKS DOWN STEREOTYPES

A gap year doing hard manual labour as a fence builder on a highway 
project set fourth-year civil engineering student Jessica Davis on the 
path to becoming an engineer.
Jessica, along with fellow UOW students Kate Menzies and Bianca van 
der Merwe have combined to help start the Women in Engineering 
Society at UOW which is aimed at encouraging more girls to give 
engineering a try.
Jessica, a fourth-year civil engineering student from Wagga Wagga, 
said her first insight into engineering as a career option came when 
she was working as a fencer on the Hume Highway bypass project.
“I was freezing cold building all the fences and watching all the 
engineers in their HiLuxes reading their magazines and supervising,” 
Jessica said.
“I thought I’d rather be the supervisor than the worker. I also loved the 
fact that the product of your work is tangible.”
Since Kate Menzies started her degree, she has worked with the 40K 
Globe program, which helps Australian university students gain 
practical experience in unfamiliar cultures. 
Both Jessica and Bianca said the most important aspect to increasing 
female participation is changing the mindset about engineering.
A Women in Engineering Summit is planned for 2016, including 
a summer-style camp that will explore disciplines including 
environmental, civil, mining, mechatronics, materials, computer and 
telecommunications engineering.

Kate Menzies, Jessica Davis and Bianca van der Merwe.

Student Ajay Dalal with cricketer Adam Gilchrist AM
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$44m Early  
Start building  
leads the way 
—
UOW’s infrastructure investment, in the 
form of construction and refurbishment 
activities, also delivers significant 
benefits to the community.

The most sophisticated early childhood teaching, research and 
community engagement initiative ever undertaken in Australia 
opened at UOW in July by Minister for Social Services The Hon Scott 
Morrison MP.
Early Start consists of a $44 million transformational 
infrastructure investment together with a continuing commitment 
from UOW and its partners.
The Early Start initiative is focused on creating educational 
programs, experiences and networks that enrich the way we 
understand and interact with children, families and communities.
UOW Vice-Chancellor Professor Paul Wellings said: “The initiative 
aims to give children the best possible start in life and is particularly 
focused on bringing about better outcomes for children from 
regional, rural, remote and disadvantaged communities.”
The vision for Early Start became a reality in 2012 when UOW 
received a $31 million grant from the federal government to build 
the facility. During its planning stage, UOW also received its largest-
ever philanthropic gift of $7 million from a private sector donor 
(the Abbott Foundation) specifically for the establishment of the 
Discovery Space.
Early Start consists of:

 – An international hub for multi-disciplinary research, tackling 
issues as varied as cognitive development, healthy lifestyles, 
digital learning and literacy, and social inclusion.

 – Cutting-edge courses for the next generation of professionals 
focused on the earliest years of life. State-of-the-art facilities 
and some of the best academic staff in the world will provide the 
opportunity to create transformational learning experiences for 
students working with children, families and communities.

 – A partnership with 41 early childhood education and care 
centres across New South Wales and the Australian Capital 
Territory who are helping to inform and pioneer innovation in 
the early years and translate research into practice.

 – The Early Start Discovery Space—Australia’s only dedicated 
“children’s museum” promoting learning through play and the 
importance of life-long learning.

INFRASTRUCTURE
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$33m facility  
a boost for  
science studies
The $33 million Sciences Teaching Facility was opened in May and 
revolutionises the way sciences are taught at the University.
The state-of-the-art space is adjacent to the SMART Infrastructure 
Facility and the Illawarra Health and Medical Research Institute 
and will be one of the first in the world to receive the latest in 
digital wireless microscope technology from renowned scientific 
technology supplier Leica.
The facility, opened by Australia’s Chief Scientist Professor Ian 
Chubb AC, can accommodate 460 students concurrently with 
individual class sizes of up to 240 students thanks to the large 
purpose-built laboratories and AV systems.
Modern laboratories will allow students to plug-in and complete 
compulsory practical activities at a time that suits them.
The three-storey building features flexible learning spaces where 
tables can easily be folded up and wheeled around the room to facilitate 
collaboration and large learning spaces are flooded in natural light.
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Campus accommodation expands
Stage 2 of the University’s student 
accommodation project will get under way 
in 2016 and is expected to be completed in 
time for the 2018 academic year.
The project—aimed at developing the Wollongong campus into 
a vibrant destination of choice for students—represents an 
investment of about $80 million in the campus ($70 million for the 
accommodation and almost $10 million for the car park).
The number of beds the University can provide to students will 
increase to more than 2,500 via a long-term agreement of UOW’s 
entire student accommodation portfolio with private sector 
consortium Living + Learning Partners.
The deal includes construction of two high-quality student 
accommodation facilities on the Wollongong campus, comprising 
more than 1,000 beds. The University will retain the responsibility for 
the day-to-day operations of student accommodation.
The new accommodation will be built at the eastern end of Northfields 
Avenue and at the Kooloobong precinct at the western end of 
Northfields Avenue.
To accommodate this growth, a new multi-storey car park, with 614 
spaces, will be located on the existing south-western car park.

PUBLIC TRANSPORT ACCESS MADE EASIER

A new upgraded bus interchange in Northfields Avenue opened this 
year to cater for growth in public transport users.
The project included doubling the number of bus shelters, adding a 
fifth bus stop, a widened footpath and a 3.5 metre-wide cantilever 
shared path behind the bus shelters to help cater for more than 800 
passengers an hour who catch the buses in peak periods of session.
UOW students and staff will also benefit from Wi-Fi connectivity 
now fitted in this area, and sustainable initiatives such as LED 
lighting and a water bottle refill station for commuters.
The $1.7 million UOW-funded initiative included a $185,000 
contribution from Wollongong City Council and a planned 
contribution from the State Government.

INFRASTRUCTURE

Artists’ impression of the new accommodation complex.
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MASTER PLAN LOOKS INTO NEXT 20 YEARS

The University of Wollongong has engaged a multi-disciplinary team 
of consultants, led by MGS Architects, to undertake master planning 
for the Wollongong campus.
The Wollongong Campus Master Plan will address the University’s 
vision and goals for future growth over the next 20 years.
Consultation with students, staff, local business, government and 
the wider community will form an important part of the planning 
process, with community consultation to start in March 2016.
The project’s scope includes areas such as academic facilities and 
student/staff populations for future growth, facilities such as 
accommodation, cafes, sports, retail, student services, open space 
and public amenity, relationships with surrounding neighbourhoods 
and communities, environmentally sustainable growth, vehicle 
movements and parking, pedestrian pathways, access, signage and 
security and cycle access, storage and public transport.

RECREATION CENTRE GETS NEW LOOK

A $2 million refurbishment of the UOW Recreation and Aquatic 
Centre got under way this year.
The project included renovations to the centre lobby and reception 
area, an upgrade to the main change room facilities and the 
installation of a UOW Sporting Hall of Fame.
The project is being funded by UOW and the Curators’ Department 
in Sydney has been contracted to develop and design the Sporting 
Hall of Fame.

INCUBATOR TO HATCH INNOVATIVE IDEAS

The $18 million iAccelerate Centre is due to be opened in May 2016 
and will be the region’s first high-tech business incubator designed to 
support UOW students, staff and the greater Illawarra community.
The three-storey, 4000 sq m centre, at UOW’s Innovation Campus, 
will provide a permanent home for the Illawarra’s rapidly growing 
number of start-up companies and features “plug and go” expandable 
space for more than 280 entrepreneurs.
iAccelerate will provide support, mentorship, professional services 
and access to seed funding for companies as they develop. The 
initiative offers start-ups the unique opportunity to partner with a 
university.
The centre’s aims are to foster entrepreneurship and to strengthen 
the economy.
Funding for the centre was part of the Restart Illawarra 
Infrastructure Fund, which provided $100 million in State 
Government funding for 12 projects in the region.
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TECHNOLOGY

Improvements  
for students  
and staff 
 —
The transformation of UOW’s 
Information Management & Technology 
Services (IMTS) division continued 
throughout 2015.

As part of the transformation, the IMT Core Strategy 2016–2020 
was also updated. The strategy aims to deliver digital information 
management and technology foundations to enable UOW to 
transform its businesses while ensuring resilient IMT operations.
The projects and activities undertaken in 2015 reflect the Strategy’s 
goals with improvements made across all areas of the University.
The required governance framework through which key IMT 
programs will be delivered was also refined during 2015.
Senior management appointments made in 2015 including 
Information Management, Infrastructure and Enterprise 
Architecture will support the provision of robust and innovative 
digital capabilities and services.

STUDENT SYSTEMS PORTFOLIO
There was significant progress with the Student Systems portfolio 
this year, with the creation of parallel work-streams relating to the 
Students Systems Roadmap and the UOW Student Experience.
The Student Systems Roadmap saw key deliveries in early 
admissions, academic transcript security, conversion calling,  
UOW College attendance reporting and online applications, and  
the development of the mobile version of the Student Online  
Services (SOLS).
A system was also developed for UOWx, which enables the logging, 
approval and certification of students’ co-curricular activities.
The Student Experience program was also initiated which is aimed 
at personalising and improving the UOW student experience, and 
will include a range of innovative technology solutions.
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TEACHING AND LEARNING CAPABILITIES
The Early Start and Sciences Teaching Facility buildings were 
opened in 2015 which leverage contemporary technologies in 
teaching and learning.
The final phase of the Learning Management Platform project was 
completed in mid-2015, which provided additional functionality  
and integration capabilities for both students and staff in the  
Moodle environment.
Work is also continuing on the execution of the Technology Enriched 
Learning (TEL) Strategy and the Curriculum Transformation project.
A review of audio visual capabilities within common teaching areas 
across the Wollongong Campus was conducted and upgrading these 
technologies will be a key focus for 2016.

THE RESEARCH IMPERATIVE
New technologies to improve teaching, learning and research 
outcomes were introduced throughout the year. These included 
screen sharing for microscopes and video imaging, clinical skills 
simulation and land slide research.
During 2015, a key research initiative included UOW Scholars,  
which provides individual profiles for people, publications, grants 
and supervision.
As an extension to UOW’s local High Performance Computing 
(HPC) cluster required for research, a partnership was established 
with National Computational Infrastructure (NCI) to provide 
enhanced HPC capacity and specialist software support.

UOW DIGITAL PRESENCE 
IMTS supported the introduction of a new and much improved 
media newsroom website, which improves UOW engagement and 
interaction with our media partners, and ultimately extends the 
reach of UOW news and stories.

ENHANCING OFFSHORE CAPABILITIES
A new Quality Assurance Management System (QAMS) was 
successfully delivered in 2015, providing a workflow and reporting 
tool to meet the Tertiary Education Quality & Standards Association 
(TEQSA) standards for offshore teaching.
A dedicated program of work was established for the successful 
transition of the Community College of City University in Hong 
Kong, due to be completed in 2020. The IT requirements relating 
to the top-up programs were successfully implemented and a new 
finance system has been deployed.

RESILIENT AND SECURE IMT SERVICES
IMTS progressively upgraded UOW’s firewall infrastructure 
throughout 2015. These changes have enhanced the user 
experience for accessing external internet services, including 
in accommodation residences, with the removal of unnecessary 
barriers for staff and students and improved security capabilities.
During 2015, IMTS also invested significant effort into improving 
the resiliency of the University’s technology environments.

GROCERY OUTLET FOR CAMPUS
Students will enjoy big improvements to retail, dining and health 
services with refurbishments underway at the UniCentre.
The $4.3 million upgrade to the campus’ main shopping, dining, 
social, event and services hub includes an IGA grocery outlet, 
expansion of medical and health facilities, a refurbished food hall 
and new retail space.
Work began on stage one of the project in July this year. UOW 
Chief Administration Officer Melva Crouch said the UniCentre 
development was specifically designed to meet the needs of the 
growing student population.
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Annual staff  
awards  
acknowledge  
efforts 
 —
UOW Chancellor Jillian 
Broadbent AO joined 
University Council members 
and Executive staff along 
with recipient families and 
friends at the 2015 Vice-
Chancellor’s Staff Awards, 
held in August.

Individuals and teams of professional and academic staff were acknowledged for their 
efforts across a range of categories including research, teaching and learning, community 
engagement and workplace health and safety.
RESEARCHER OF THE YEAR

Professor Aidan Sims, Faculty of Engineering and Information Sciences

RESEARCH EXCELLENCE FOR EMERGING RESEARCHERS
Recipient: Dr Dylan Cliff, Faculty of Social Sciences
Highly Commended: Dr Md Shahriar Al Hossain, Australian Institute for Innovative Materials

EXCELLENCE IN RESEARCH SUPERVISION
Recipient: Professor Paul Keller, Faculty of Science, Medicine and Health
Highly Commended: Professor Frank Deane, Faculty of Social Sciences
Highly Commended: Professor Long Nghiem, Faculty of Engineering & Information Sciences

OUTSTANDING ACHIEVEMENT IN RESEARCH PARTNERSHIPS
Recipient: Professor Paul Cooper, Sustainable Buildings Research Centre, and research 
partner BlueScope (UOW-Industry)
Highly Commended: Professor Zhengyi Jiang, Faculty of Engineering and Information 
Sciences, and research partner Baosteel Australia Joint R&D Centre Project

INTERDISCIPLINARY RESEARCH EXCELLENCE (SHARED)

An Innovative Ergonomic Heavy Vehicle Driver Seat
Associate Professor Haiping Du, Professor Weihua Li, Dr David Stirling, Dr Montse Ros - 
Faculty of Engineering and Information Sciences
Associate Professor Stephen Palmisano - Faculty of Social Sciences
Associate Professor Paul Stapley - Faculty of Science, Medicine and Health
Associate Professor Zhenxiang Cheng - Australian Institute for Innovative Materials
Dementia-Friendly Communities and Organisations
Dr Lyn Phillipson, Dr Chris Brennan-Horley, Dr Danika Hall, Dr Elizabeth Cridland -  
Faculty of Social Sciences
Professor Richard Fleming - Faculty of Science, Medicine and Health
Associate Professor Helen Hasan - Faculty of Business
Professor Chris Cook - Faculty of Engineering and Information Sciences

OUTSTANDING ACHIEVEMENT IN RESEARCH  
COMMERCIALISATION

An exclusive license to Neami National for the IP in relation to the Collaborative Recovery
Training Program and LifeJET components
Professor Frank Deane, Dr Trevor Crowe - Faculty of Social Sciences
Associate Professor Lindsay Oades - Faculty of Business

The full list of recipients is available at uow.edu.au/about/vcawards

STAFF

Researcher of the Year Professor Aidan Sims.

Louie Atthanasiadis celebrates his award for 
Outstanding Service for Professional Services staff 
and the Rosemary Cooper Award with Debbie 
Critcher, Elise Vohradsky and Susan Branch. 
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Annette Worthy, Kerrie Gamble, Marion Allen and Rodney Nillsen  
with Paul Wellings.

40 YEARS OF SERVICE MARKED AT DINNER

As part of UOW’s 40th anniversary celebrations, Vice-Chancellor 
Professor Paul Wellings hosted a dinner for staff who have provided 
40 years or more service to the University.
Staff who have reached this milestone are:
Dr Chandra Gulati (Engineering and Information Sciences)
Miss Marion Allen (Academic Quality and Standards)
Associate Professor Brian Jones (Science, Medicine and Health)
Associate Professor Paul Carr (Science, Medicine and Health)
Mrs Leonie Swan (recently retired from the Printery)
Associate Professor Annette Worthy (Engineering and 
Information Sciences)
Professor Rodney Nillsen (Engineering and Information Sciences)
Professor John Patterson (recently retired from the Executive)
Mrs Kerrie Gamble (Engineering and Information Sciences)

PROFESSIONAL PROMOTIONS

The following leading UOW academics were promoted in 2015, 
effective 1 January 2016.
Promotion to Professor: Jiazhao Wang, AIIM (ISEM); Jung Ho 
Kim, AIIM (ISEM); Kashem Muttaqi, EIS (Electrical, Computer 
and Telecommunications Engineering); Katina Michael, EIS 
(Computing and Information Technology); Sarah Ferber, LHA 
(Humanities and Social Inquiry); Zenobia Jacobs, SMAH (Earth 
and Environmental Sciences); Leona Tam, Business (Management, 
Operations and Marketing); Chao Deng, SMAH (Medicine).
Promotion to Senior Professor: Sharon Robinson, SMAH (Biological 
Sciences); Simon Eckerkmann, Business (Australian Health Services 
Research Institute); Frank Deane, Social Science (Psychology); 
Aidan Sims, EIS (Mathematics and Applied Statistics); Weihua Li, 
EIS (Mechanical, Materials and Mechatronic).
Distinguished Professor: Buddhima Indraratna, EIS (Civil, Mining 
and Environmental Engineering); Anatoly Rozenfeld, EIS (Physics).

JOHN GLYNN RETIRES

Executive Dean (Faculty of Business) John Glynn retired from the 
University of Wollongong this year after 19 years in the role.
Professor Glynn has been responsible for the strategic direction of 
the faculty, including UOW’s Sydney Business School.

SMALL GROUP SHARES THEIR BIG IDEAS

UOW’s newest professors shared their potentially world-changing 
research at the second Big Ideas Festival.
The festival saw 12 of the University’s recently promoted and 
appointed professors sharing their research with the public at a free 
event in August attended by more than 400 people.
Interactive research stalls, live music and networking drinks capped 
off two sessions of short 10-minute talks on a range of topics from 
3D printed edible robots to deciding when children are to blame for 
their actions.
Marine biologist Andy Davis discussed the alternatives to shark 
nets, Prof Antoine van Oijen spoke about the molecular machines of 
life and Prof Huijun Li discussed green nuclear power.

John Glynn

Prof Daniel Hutto, Prof Sue Bennett, Prof Clive Schofield (Master of Ceremonies), 
Prof Judy Raper, Deputy Vice-Chancellor (Research and Innovation), Prof Robin 
Warner, Prof Antoine van Oijen and Prof Madeleine du Toit.

UOW Staff Numbers*

*Figures above include casual staff, are onshore staff only and exclude 
UOW Enterprise operations.

Male

58% 
724

Female

42% 
518

GENDER (Academic staff) 

Male

46% 
1,263

Female

54% 
1,457

GENDER (All staff) 

Others

41% 
1,117

Australian

59% 
1,603

NATIONALITY (Academic staff)

Academic

47%
1,283

Professional  
Services

53% 
1,437

ACADEMIC/PROFESSIONAL SERVICES

As at October 2015
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FINANCE

Strategic and 
sustainable  
financial 
management
The University continues to maintain focus on long 
term sustainability, reflected in an operating result 
consistent with strategy, a strong balance sheet and 
reaffirmation during the year of the University’s  
AA/A-1+ stable Standard and Poor’s credit rating.

The operating result for the Consolidated Group 
reflects close management of operating expenses and 
steady growth in student tuition fees. The UOWD 
subsidiary has delivered an outstanding operating 
result in support of the Consolidated Group.
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2.5%

2%

1.5%

1%

.5%

0%

-.5%

2011 2012 2013 2014 2015

SOURCES OF REVENUE

 The primary source of income for the University 
continues to be student fees, contributing 66% of 
income, with research related revenue contributing 
14% of income. The income trends are consistent with 
university expectations and trends over recent years.
Capital grants in 2015 related to the Commonwealth 
Government Education Investment Fund grant program 
for the Early Start Discovery Centre and the NSW State 
Government grant for the iAccelerate Facility on the 
Innovation Campus.
Other income includes donations and scholarships, 
facility user fees, student services and amenities fees, 
and other minor fees, charges and contributions.

SOURCES OF OPERATING EXPENDITURE

Wages and Salaries, at 60% of total operating 
expenditure, are the largest component of University 
expenditure. Total employee costs grew 6% due to a 
combination of additional resources required to meet 
teaching requirements and general salary increases in 
accordance with awards and agreements. 
Reduced borrowing Costs in 2015 reflects reduced debt 
levels and low interest rates and CPI applicable to the 
University’s long term bonds. The level of debt is within 
the constraints of the financial strategy and Standard 
and Poor’s credit rating.
Other expenses (excluding depreciation) grew a modest 
5.4% over 2014, and include a variety of categories 
including utilities, cleaning, computer maintenance and 
software, advertising and marketing, space equipment 
and rental, and scholarships.

HECS/ 
FEE HELP grant  

16%

Commonwealth 
Grant Scheme 

20%

Other 
15%

Interest/dividend 3%

Capital grants 2%

Consultancy, 
contracts and other 

research income 6%

ARC and NHMRC 
4%

Research block 
grants 4%

International 
30%

Academic  
staff costs 

34%

Other expenses 
33%

Professional  
staff costs 

26%

Borrowing 
costs 1%

Depreciation 
6%

ADJUSTED OPERATING SURPLUS

The headline operating surplus for 2015 for the 
consolidated group for 2015 was a surplus of $51m. 
This was achieved through income of $671M offset 
by $620M of operating expenditure. Excluding 
capital grants and abnormal items, the University 
consolidated group achieved an adjusted operating 
surplus of $14M (2.3% of income excluding capital 
grants and abnormal items). The University uses 
adjusted surplus as a key indicator of sustainability 
and plans for a surplus of greater than 2%.

KEY HIGHLIGHTS

 – Acquisition of the Community College of City 
University Ltd (CCCU Ltd)

 – Strong growth in international student fee revenue

 – Commencement of the Student Accommodation 
Expansion Project operating arrangements
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STUDENT REVENUE SOURCES

Student tuition fees generated a total of $453M 
in 2015, compared to $400M in 2014. Income 
from Commonwealth supported students 
contributed $246M (including the 2014 
Commonwealth Efficiency Dividend returned 
to the University during 2015), an increase of 
3.5% from $238M in 2014. 
Income from International student tuition fees 
(on-shore and off-shore) recorded an increase 
of $45M (28.8%) over 2014. The primary driver 
of that growth was strong enrolments at UOW 
Dubai , however international onshore student 
enrolments were also strong on the University 
of Wollongong campus.

2014 2015

$500,000

$450,000

$400,000

$350,000

$300,000

$250,000

$200,000

$150,000

$100,000

$50,000

-
Commonwealth 
Grant Scheme

International Domestic Fee 
Paying

Total

2014 2015

$1,200,000

$1,000,000

$800,000

$600,000

$400,000

$200,000

-

Net Assets Property, plant & 
equipment

Debt

FINANCIAL POSITION

The net asset position (assets minus liabilities) 
of the University continued to grow reaching 
$1,032M in 2015. The acquisition of the 
Community College of City University Ltd 
(CCCU Ltd), maintenance of sound cash and 
investment balances, and reduced debts levels 
has contributed to the strong net asset position. 
Although the University continued to make 
significant investments in infrastructure 
during 2015, the balance of Property, Plant and 
Equipment decreased as a result of the transfer of 
student accommodation assets to the University’s 
project partner. Major projects completed or 
commenced during 2015 include the Science 
Teaching Facility, the iAccelerate Facility, Bega 
Nursing School, Unicentre retail expansion and 
several major building refurbishments.
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CONTACT

uow.edu.au 
facebook.com/UOW 
twitter.com/UOW 
+61 2 4221 3555 

#ThisIsUOW

UOW CRICOS: 00102E. Published July 2016.


	_GoBack
	_GoBack
	_GoBack
	_GoBack

