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Find your future focus: A place-based
career-education program for high-
school students

A case study of best-practice CDL for students from LSES backgrounds

Introduction

The “Find your future focus” pilot program was created according to best-practice principles

for students from LSES backgrounds, with the aim of addressing issues in career-education

provision identified in the project Higher-education career advice for students from low

socioeconomic status (LSES) backgrounds. Specifically, the program sought to address

problems related to the unique experiences of students from LSES backgrounds in regional,
remote and rural areas; and the need for collaborative, multi-stakeholder partnerships
between universities, schools and other career-related stakeholder groups. It primarily drew
on the best-practice principles: “Design career development learning activities that are
responsive to the local school and community contexts, considering employment trends” and
“Present opportunities for local education and careers equally next to opportunities that
require students to move for work or study.” To this end, the University of Canberra (UC)
designed, implemented and evaluated a career-education program for high school students
with the aim of encouraging students to become more future focussed. In this program, year
seven and eight students in two schools, one LSES regional, and the other rural, participated
in a series of lessons around developing student knowledge and understanding of possible
local careers and highlighting the connection between valuable school subjects and career

pathways.

Background

Context

UC has a strategic vision to be sector-leading in equity, diversity, inclusion and access. This

means that UC aspires to be a university of choice for students from under-represented


https://documents.uow.edu.au/content/groups/public/@web/@dvce/@in2uni/documents/doc/uow268018.pdf
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groups. At UC, diversity is seen as a strength and celebrated for the richness it brings to the
institution and to society. UC’s strategic plan 2018-2022 (2017), provides an ambitious
blueprint to position UC as a sector-leading university for the professions, guided by the
principles of entrepreneurship, innovation, equity and diversity. To achieve these goals, UC
provides a number of equity and access programs across the student lifecycle, including a
broad range of pre-access initiatives under its flagship outreach program, Aspire UC. Aspire
UC is aimed at increasing awareness of and informing aspirations for higher education,
associated careers and pathways for students from financially disadvantaged backgrounds
across the ACT, and rural and regional NSW.

Program aims
Researchers, in collaboration with practitioners, designed and implemented a career-
education program with the aim of encouraging young people in regional and rural areas to
be more future focussed. Specifically, this program aimed to achieve the following:
» develop student knowledge and understanding of possible local careers and related
school subjects;
» highlight the connection between valuable school subjects and career pathways such
as university; and

» respond to the needs of youth who aim to remain in their local community.

Program delivery
This program was delivered in two NSW regional/rural high schools, with COVID-19

delaying the implementation in three more locations (to be completed at a later date). The
implementation at each school was different due to the specific requirements of the schools.

The program was delivered on one visit to School One, and two short visits to School Two.

School One:

At School One, 81 year eight students participated in three, one-hour careers lessons during
the course of one day. Each lesson was linked to the outcomes of the Australian Curriculum
(ACARA 2020) and designed to be able to be delivered as a standalone lesson. Students
rotated through three lessons that focused on local careers, industry, school subjects and

preparing for post-school options. During the lessons, students were given a chance to



explore their personal attributes, skills and interests; local jobs and industries; and pathways

to these jobs, including possible school subjects.

School Two:

At School Two, 42 year-eight students engaged with two, one-hour careers lessons over two
weeks. These lessons were modified after feedback from School One and consultation with
the school career adviser. The lessons focused on the language of careers, specifically what
an industry is and what the local industries are; as well as the language of post-school study,
such as “TAFE”, “university”, “certificate”, “undergraduate” etc. Students had the
opportunity to think about their personal skills and attributes, then link their aspirations for
careers to possible local industries. Students discussed careers they understood and those that

were new to them.

Research methods

The career-education program was evaluated in slightly different ways across the two
schools. School One students (n=91) completed a pre-program online survey about their
understanding of local careers, career pathways, and school subjects, as well as where/how
they came to these conclusions, where/how they access information and where/how they
would like to access information. This survey was repeated again by students who had
attended the lessons at School One (n=81) to assess any change in understandings and the

effectiveness of the program.

School Two students (n=42) participated in the program without engaging with the survey at
the request of the school. Data were collected via reflections of the practitioners involved
drawing upon student work samples from the sessions, including the school career adviser
and the UC Widening Participation team members. The following table (1) details the
participants in each stage of data collection.

Table 1: Participants engaged in data collection

Pre-pilot survey Post-pilot survey Practitioner
Reflections
School One students 91 81 n/a
School Two students n/a n/a n/a
Career advisers n/a n/a 1




UC Widening n/a n/a 6
Participation staff

Findings
The evaluation of this career intervention for high-school students is presented in three
sections:

* Program outcomes and impact

» Assessment of program delivery

» Opportunities and implications

Program outcomes and impact

Overall, the program had positive impacts on students’ understandings of local careers and
pathways. Specifically, survey and other data showed that the program increased students’:
» Awareness of local jobs/careers and confidence that they might be able to get the job
they want in their location;
« Awareness of the importance of grades and subject selection;
« Importance of doing well at school and selecting valuable electives; and

« Role of TAFE/university in pathways to work.

The data from School One showed that an outcome of the program was an increased
awareness of local careers. When asked what job they want to do in the future, prior to the
program, students were more likely to identify jobs that were visible e.g. teachers, health
related jobs, trades, agriculture, retail and hospitality. After the program in School One,
students were able to identify a broader range of jobs which included council, road, and

factory workers, librarian, historian, post-office employee, woodcutter, and garbage collector.

When asked what they learnt from the lessons, practitioners identified that students at School
Two recognised the possibilities for jobs/careers in the area which were wider than they
thought. Work samples from students at School Two illustrate the range of jobs that were

collaboratively generated during the lessons.
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Figurel: Careerghat studentsidentify withinthe local area (School Twdlawing upon student work samples.

Many of the jobs identified by students at School Two were those that students had exposure
to (teacher, vet and doctor). The students also lived close to a capital city where sports were

prominent, which was also an influencing factor.

In addition, after the program, students were more confident that they would be able to get
the job they wanted in their locality. Specifically, in the post-survey, fewer School One
students (5%) replied that they would not be able to get their desired job in their location than
in the pre-program survey (15%) (see Table 2).

Table 2: Reason why getting desired job might NOT be possible

Response Percentage of responses | Percentage of responses
(pre-survey) (post-survey)
My location 15% 5%

This finding indicates a positive change in students’ understandings of the possibilities for
careers in their local area. The change may be due to lesson content which explained that
certain businesses they know have multiple jobs on offer (e.g. a supermarket requires a
manager, accountant and marketing staff as well as the roles that are visible to them). Change
in understandings may also be a result of discussions about accessing higher education

through means other than moving away from the local community.

Students of School One increased their understanding of the importance of doing well at
school and selecting valuable electives that would help them achieve their desired career

goals. This was noted in responses to the question “What do | need to do to achieve the career



I want?”, with responses such as “take the electives that are relevant” (student #1) and “put
effort in and set goals” (student #63) and “get good grades” (student #28). When asked what
they learnt from the program, practitioners reflected that students at School Two identified
knowing more about which subjects at school relate to the jobs they may be interested in or

what their interests at school may lead to in a job.

School One students’ awareness of the role of TAFE and university increased as a result of
the program. Students were asked whether they felt they needed to go to TAFE or university
to get the career they wanted, or whether TAFE or university was needed for careers in their
local region. The number of “unsure” responses decreased between the pre- and post-program
surveys, as did the number of students who felt post-school training was relevant to their

careers/local careers (see Figures 2 and 3).

Awareness of the role of university in

pathways
@ 60 41 40 42
G 40 26
€ 20 II I g 10 14 4
2 0 I mm HEm °°
% Yes Maybe No Unsure Other
E Do you think university study would be necessary to
g access jobs in these industries?
=z

B Pre-program M Post-program

Figure2: Awareness of the role of Universitypathways

Awareness of the role of TAFE in

pathways
2 %0 a6
S 40 35 36 35
©
C
g 0 2
©
- Yes Maybe No Unsure Other
'E Do you think TAFE study would be necessary to access
2 jobs in these industries?

M Pre-survey M Post-survey

Figure3: Awareness of the role of TAiREpathways



When asked what students had learnt from the program, practitioners identified that students
at School Two stated that they knew more the type of study/skills that they would need after

school, especially for TAFE and university.

Assessment of program delivery

Practitioner reflections indicate that this program, delivered to year seven and eight students
is critical in exposing students to much needed career education, as they do not receive
formal career education until year ten. The career advisers in both schools said that they
would like UC to work with the same groups of students in future years to continue to engage

them in career education.

The delivery of these programs was significantly impacted by COVID-19. For example, prior
to COVID-19, the team planned to visit the schools initially to get to know the students and
then deliver the program over three sessions. It was also hoped that local industry members
would speak to the students and that students would engage in a project-based learning
approach. However, these things were not possible due to COVID-19. At first, the sessions in
each school were cancelled, then moved to online sessions; however online delivery was
deemed to be too challenging due to technological resourcing in the schools. Eventually,
programs were able to be run in the face-to-face format described here, however, the

COVID-19 limitations had a significant impact on the level of engagement that was possible.

Despite the limitations of the program ultimately delivered, practitioner reflections indicate
that teachers and career advisers felt that the program was a success and they would like to
continue with this program. Students were challenged to learn more about the relevance of
their personal interested, passions and attributes and reflect upon how they could lead to post-
school study and their future careers. Students survey comments also validate the program: “I
would like to say that we appreciate you taking time out of your schedule to come” (student
#5) and “good job” (student #28).

Opportunities and implications
Survey data from School One and practitioner reflections from School Two suggest that after
the program, students still had a poor understanding of the link between school subjects and

careers. Open-ended survey responses from School One participants to the question, “What



school subjects do you think students would need to study to be prepared for entering these
industries?”” were vague, for example, “I don’t know” (student #12), “ummm... everything?”
(student #5), and “the important ones” (student #33). Where links between school subjects
and careers were noted by students, they were in subjects that students already had access to
(e.g. Mathematics, English and Science) or those that were visible (e.g. Agriculture). Given
that students were in years seven and eight and had not had the opportunity to be exposed to
electives and subject specialisations yet, this finding is unsurprising. Future careers work
with these students around the importance of school-subject selection is needed to better
support their career pathways and decision-making. To this end, teachers need to work to
ensure they embed examples relevant to local industries into their curriculum as part of

whole-school, lifecycle approach.

Practitioner reflections also highlighted students’ limited understanding about the
transferability of skills and qualifications between industries. During the program, students at
School Two developed the following word cloud of jobs they knew of which could be found

in more than one industry (Figure 4).
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Figure4: Jobs whiclsanbefoundin more than one industry (School Two)

As can be seen, the number of jobs students in this activity generated is quite small,
particularly when compared with Figure 1: careers in their local area. Future programs should
address the generic, transferrable knowledges, skills and qualifications which arguably will

give students the best chance of employment post-school.

At the conclusion of the program, students at School Two were asked if they felt they were
interested in/wanted to attend TAFE/University after school. Practitioner reflections indicate
that while many students were interested, practitioners observed that almost two thirds of



students indicated that they were not interested in further education. This lack of interest in
continuing education is an area to be further unpacked with the students in order to

understand the influences impacting such students.

Practitioner observations also indicated that there were differences between how students
from each school responded to the lessons and that these differences might be attributable to
location. As described earlier, School One was in a rural town and serviced many smaller
localities and farming properties and School Two was located in a regional LSES centre near
a capital city. Practitioners observed that students’ career aspirations were influenced by their
location. Students in the rural community (School One) saw opportunities in agriculture,
mines and local retail opportunities, while the regional school (School Two) students were
aware of more diverse career opportunities due to their proximity to a capital city and

parents’ employment opportunities there.

Furthermore, comparison of the responses of students in the rural location (School One) and
the regional school (School Two) suggests that students in the rural school perceive that their
location limits their career opportunities to a greater extent than the regional students.
Specifically, in the rural school (School One), students felt that needing to move away for
further study and the lack of availability of their career of interest were barriers to their career
aspirations. Students recorded place-based reasons why they may not be able to get the job or
career that appeals to them including, “not industries that specialise in the job I want”
(student #33), “because I might live far away” (student #20), and because of “where I live”
(student #4). In contrast, practitioner reflections of the regional school students (School
Two), did not observe them identifying location as a barrier, except for a few students who
were interested in careers such as marine biology. These are evidence of the need for
contextualised, place-based approaches to career education for students from LSES

backgrounds, particularly those in regional, rural and remote areas.

Recommendations for practice

The following are recommendations for practice which relate specifically to this pilot

program. The full suite of recommendations and Best Practice Principles for schools, school



leaders, career advisers, students, teachers, and government departments of education can be

found here.

Best-practice CDL for students from LSES backgrounds would look like:

» Schools and school partners (including universities) designing CDL activities that are
responsive to the community/region and which consider employment trends and future
skills needs.

» Students developing connections with industry and education providers within their local
community.

» Students being offered opportunities to engage with authentic career-education
experiences that are not limited by their perceived school achievement or background.

» Students developing personalised CDL plans in primary school and continually reviewing
and refining them throughout their educational journey.

» Students engaging with a broader range of career opportunities and fields of study that are
linked to all key learning areas to increase students understanding of the link between the

curriculum and future employment opportunities.

Resources

Resources which might support the implementation of the above best practices are included
in the Appendix. Specifically,
e Lesson plans used in School One and School Two; and

* Resources used in the lessons.

Conclusion

UC’s intervention embedded best-practice principles for CDL in a series of career-education
lessons for years seven and eight students at two regional/rural high schools. The evaluation
of the program revealed that the intervention achieved its aim to develop student knowledge
and understanding of possible local careers and school subjects; highlight the connection

between valuable school subjects and career pathways such as university; and respond to the

needs of youth who aim to remain in their local community. Specifically, the program

10
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increased student awareness of local jobs/careers and confidence that they might be able to
get the job they want in their location; awareness of the importance of grades and subject
selection; the importance of doing well at school and selecting valuable electives; and the

role of TAFE/University in pathways to work.

The positive impact of this program has highlighted the importance of continuing to focus on
career education programs in the early years of high school that focus on local careers and
industries. Changes to the delivery of the program as a result of COVID-19 restrictions
significantly influenced the effectiveness of the program. If possible, future iterations should:

* Include a pre-program session to help students explore their own skills and interests
and for staff to familiarise themselves with the group;

o Utilise guest speakers from the local community and industries of interest to
enhance connections between students and community members and to foreground
real-life experience;

« Incorporate mentoring from current university and TAFE students in order to
develop connections, receive individual guidance, and experience real journeys; and

» Extend the program to include teacher professional development to support a
whole-of-school approach to career education that could continue beyond the visits
from the University.

» Demonstrate to students the links between school subjects and careers, as well as

providing teachers with the ability to make subjects relevant to careers for students.

Finally, differences between how students from each school responded to the program due to
their location highlights the need for contextualised, place-based approaches to career

education for students from LSES and regional, rural and remote backgrounds.
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Appendix

School Resources & Lesson Plans

Lesson Plan One, School One

Who Am |

What | want to be when I grow up is often a narrative we hear from the moment we are born — and as we move through
school it is asked more and more frequently. This is an opportunity to look more closely at our responses and what
shapes them.

Before we get started, can anyone define what a ‘value’ might be, think about it in terms of jobs and our individual
personalities. We will come back to the definition of a value later, but today's session will focus on your values and
attributes.

In groups of 20
What did | want to be when | was 7?
»  Please write in top right-hand corner of nametag.
*  Think about any jobs you might have wanted to do from seeing tv or movies, talking to your family or
friends, or even jobs you might have thought about in school classes.
* Isanyone willing to share?
What do | want to be now? Please write in top left-hand corner
*  Anyone willing to share?
» Did they change? Who has the same job?

What does the job at 7 and the job now have in common?
» Looking at your two (or more) answers/jobs above, have a think about these jobs, do they have anything in
common, think about the types of tasks you would be doing in these jobs.
»  Circle the elements that both jobs have the same. (JOB VALUES, SKILLS & ATTRIBUTES page)

The words you described/circled in your job(s) show your personal values and some of your interests For those of you
who saw some similarities between their career aspirations when they were 7 and now, the reason is probably linked to
your personal values.

Values are what you think are important. They are the principles or standards of behavior; one's judgement of what is
important in life.

Attributes are a quality, or feature regarded as a characteristic or inherent part of someone or something.
Interests are what we are curious to learn more about.
We use our values to make decisions about who we are and who we want to be!

e  Did most people find the values didn’t change much?

e How about the interests?

Interests change more as we grow and experience more in life but are often linked to our values.

If time, go through MI quiz in booklet (approx.& minutes)

Interests and values/attributes contribute to what roles we consider for our future - so does our personality type.

canberra.edu.au
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Resource: Student activities worksheets

JOB VALUES, SKILLS & ATTRIBUTES

If you saw some similarities between your career aspirations when they were 7 and now,
the reason is probably linked to your personal values.

Values are what you think are important. Interests are what we are curious to learm more

about.

Below is a lost of various values, skills and attributes.
Circle or underline any that you think relate to you.

Like to work with animals
Like to work with tools
Like to work with machines
Practical
Mechanical
Realistic
Like hands on activities
Awoid teaching people
Active

Enjoy being outdoors

Like to help people
Enjoy teaching
Enjoy providing information
Helpful
Friendly
Trustwrorthy

Concerned about the needs of
others

Good communicator

Like to study

Like to solve maths problems

Avoid leading people
Like Science
Value Science
Understand maths
Pracise
Intellectual

Observant

Likes to lead

Likes to persuade people
Likes selling ideas or things

Avoids activities which
involve careful
consideration

Energetic
Ambitious

Sociable Values success in
business Adventurous

Self-confident

Like art Like drama
Like craft
Like variation in tashs
Expressive
Original
Independent
Enjoy writing
Awoid highly ordered
activities
Individual
Like to be creative

Like to weork with
numbers

Like to work with

structure Good at working
with systems

Orderly Good at following
plans Resourceful

Persistent Reliable
Organised

Believe you lack creativity

Ty =
@m& Multiple Intelligence Quiz %&

Complete each section by plocing a ' next to each statement you feel accurately describes you. If you do not

identify with a statement, leave the space provided blank. Then total the column in sach section.

Jection 1

Jection 5

| leam by doing

| enjoy making lists

| enjoy making things with my hands

| enjoy working in a garden

Sports are a part of my life

| belizve preserving cur National Parks is
imporbant

| us= gestures and non-verbal cuss when|
communicate

Animalk are important in my life

| love to dance

My home has a recycling system in place

| live an active lifestyle

| enjoy studying biclogy, botany andfor
zooloay

TOTAL for Section 5

TOTAL for Section1

Jection 2

Jection &

Foreign languages interest me

| find it easy to move to the beat

| enjoy reading books, magazines and web
sites

| enjoy making music

| beep a journalidiary

| remember things by putting themina
thyme

Taking notes helps me remember and

understand

Concentration is difficult far me if thers is
background moise

| contact friends through Facebook andfor e-
mail

Listening to sounds in naturs can be very
relaxing

| write for pleasure

TOTAL for Section 6

Remembering song hyrics is easy for me

TOTAL for Section 2

Jection 3

Jection 7

| like to be invelved in cawses that help
others

| am krown for being neat and ordedy

Faimess is important to me

Sodial justice ksues interest me

Step-by-step directions are a big help

Problem selving comes easily to me

| get easily frustrated with disorganized
people

Working alone can be just as productive as
working in a group

When | believe in something | give more
effort towards it

| can complete calculations quickly in my
head

| am willing to protest or sign a petition to
right @ wrong

Legic puzzles are fun (Sudoku)

TOTAL for Section 7

TOTAL for Saction 3

Jection 4

Jection 8

Reamronging a reom and redecorating are
fun for me

| leamn best interacting with others

| enjoy creating my own warks of art

| often serve as a leader amana peers and
collzogues

| enjoy all kinds of entertainment madia

Study groups are very productive for me

A music video can make me maore interested
inasong

Friends are important te me

| can recall things as mental pictures

| belona to more than three clubs or
organizations

| am good ot reading maps and blueprints

TOTAL for Section 8

| dislike working alone

TOTAL for Section 4

canberra.edu.au
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Lesson Plan Two, School One

Break into 4 groups of 5
Brainstorming all the different jobs in the region
Look at the pictures

Put stars next to people you know working in these jobs/roles

Why do you think it’s good to know who is in your area and what jobs they do?
These people are a resource!

Circle jobs that might be attractive to people who like working with others
e What jobs did people come up with?
*  What pathway do they think would need to be taken to reach that role?

Mapping their journey activity:

E.g. Name and role on a card and then have students order

Each group given all 4 profiles to order and discuss

Give students their interest, pathway, job title, last role

Goal to highlight that there are people in their community who have amazing stories that you may never
have known about

Discussion

Did all the people have a clear pathway?
Can you change study later in life?

My future website tour - It’s really great and is free but requires a log in. Students are given this link

Resource: Map of local region and local employment options

canberra.edu.au
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Lesson Plan Three, School One

Name Tags

Draw an emoji that shows how you feel about post-school pathways (or a number on scale of 1-5)
* Feel free to share why you feel that way
» Do the same for a camping trip/holiday

Camping trip vs post school planning

Would you feel similarly about going on a camping trip or a holiday? Why, why not?

Why are some of you feeling confident about post school/camping, but not the other? What is the
difference?

-you can plan for a holiday

-you can research

-you can buy “tools” to be prepared

-you can have a backup plan

-you can save money for a holiday

-a holiday is ok if it goes “wrong”

These are all things we can do to plan/prepare for post-school careers. We can “create” our own toolkit &
have the tools we need.

Breaking down Myths — true false questions
Some examples include:
* University is expensive
* You must be smart to succeed at Uni
» Location
Refer to survey...what might prevent you from reaching your goal? Why? Are there resources to assist you?

School subjects for my goals
Discuss and brainstorm a list of the things you can do at school to work towards achieving your goal
»  Work experience
» Talk to careers adviser
e Talk to friends/family
» Research subjects in high school that may help you achieve your goal(s).

canberra.edu.au
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Resource: Student activities

FACT vs. FICTION

Think abaut the terms University and Study. What types of thoughts and images or phrases
tome to mind?

There are plenty of different ways in which we think about University and studying to find ajob
wie want to do for the rest of our lives.

Below are some possible thoughts or phrases you might have as well. Think about whether you
think these would be a fact or a fiction, when it comes to the reality of studying at university.

Universlty Is expensive..............ooccanceee FACT 0P FICTION
You have to be smart togotounl..........coceeocvoecvee. FACT 0F FICTION
You have to know what you want

to be when you growuptogo tounl...............cro.cco....FACT 0F FICTION
You go to unl 5 days a week, llkeschoal...........................FACT or FICTION
Once you pick something to study,

YOU CaN'E CAANGE.............oooccccceccne. ACT OF FICTION

My tutor/teacher will check with me

to make sure | am on track ... FACT OF FICTION

Unl Is a malnly a lot of sodlallsIng.....................ccc...........FACT or FICTION

CAREER
LADDERS

ECONOMICS

Are your stremgths in economics? Do you love numbers?

These occupations may suit your interest and skifl sef.

Finanzial Dasiar mnd Encenr Wisrsgaerand Conaient
Aemzurtent Fnncs Fanner
Agreutoes mnd Fomizn Afain and Trade Oficer Merlosiing Officer Flsia Sper
Bt Imzarier and Sxzerier Bl Srarkat Sazz Mznagar
Sanc Ofcar ane Offcer Sieican
Commodias Trader vt A uorly Surveyar Tinsibrciar
Comgany Sacretery Inuasiman Exnar Fias Exisie dgemt Temsian Agert
Crmdid D Land Ecencrmist Fimcruimart Consuimnt Trezmrs
Ecnnomist Uiszn =nd Rgions Flamar
Frnanzs Vanagar e
Finance Manager Mericstng Offcer
- Tﬂ_n_._unru.?ﬂra Barizmarizan e
—— porier and Exporier Fusc Savant Hemge
Beoounts Cierk ) Trier Uanage
Inmirmnze Egeet urcitmsing Cfcar :
= Iresurance Broier Fzal Esisiz Agent
Company Secrshary Stock mnd Sisfon Agant
o Inmurange Cffcer Fiecramer Comsubnt P —
=T Lew Gl Fisiai Supar
Coni Offcer Trade Mezsurament Ofcer
Cusicrrs Ercksr Tranzport Admirisiraice
Tressuer'sion
Expor Cimic Fariamarisisn
T 1..!E_uimu.n”ﬂu! nPan.mnﬁ; Reted
3o O [ Eﬁn,amﬂiu. ETHPH» S fa
Cimsizal Offcar— Local Zaes Tmresaiziie
- lmrmnosfgent  Fies Srisde Frocery Mansger .
S Inmuranze Eriges Fiseritmark Conmytmnt -
Comzany Sacelary Siock and Gtafion Agent
Comting Clark T Trade Vmszmmant Dfcer
Cref Officar Tranaport Acmirisiice
Cusiores Ercicer
rsest Claric
Aoccuns Cle Ireporier and Exparter Purchasing Ofizer
Sankc Oficer Inzurznce fgert Fiacnuimeant Offcer
Clercal Officar — Locsl Insurance Oficer Reted Bin
Govmmmant L Clerk Fimind Manzger
Compumny Smcostary srizmemizrian S mims Lesiiart
Caming Cimke Bubiic Senant Soies Reprmserisive
Credk Cficer Furchasing Officer Shock and Elsfn Agent
Export Clerk Ptz Sanant Tracke msauramart Dficer

Year 10, Senior Secondary
Certificate of Education,
or Certificate | or .

Certificate lll or IV, or
relevant experience.

goodcareersguide.com.au
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Lesson Plan One, School Two

Have students write on a blue piece of paper what they wanted to be when they were 7.

Have students write what they want to be now on another coloured piece of paper.

Looking at your two (or more) answers/jobs above, have a think about these jobs, do they have anything in common?
Think about:

U  Types of tasks you would be doing in these jobs.

U  Type of environment you would work in

U  Type of day you would have
Are there similarities? What are they? Ask for a volunteer to model the similarities.

Grouping Jobs we want into categories

In groups of 4, can we put the jobs we wanted at 7 and the jobs we want now into groups? Let look at the types of
organisations you might find them in — these are called industries. An industry is a group of companies that are related
based on their primary business activities.

These are the 8 main industries in the region.

Building, construction and trades Public service (government) and Information & communications
defence technology

Tourism & hospitality Sports, recreation & the arts Education

Retail Health

The Queanbeyan/Canberra region.

Brainstorm all the jobs you can think of in the region — try and put them in the industry you’ll find them.
Try and think of roles beyond the ones we have on the board.

Put down businesses in the industry too.

Swap with group next to you.
Add any additional jobs you can’t see on the paper.

Swap with the next group
Circle jobs that fall in more than one group

Swap with next group,
Put stars next to people you know working in these jobs/roles

Swap again
Put a line under any jobs you don’t know
Have students finish with their page.

1) Why do you think it’s good to know who is your area and what jobs they do?
These people are a valuable resource to information about education, skills, training pathways stories, work experience,
likes, dislikes, description of industries.

2) Have any jobs been in more than one industry?
Jobs can be in different industries. This may mean that you can find work in an industry that interests you and utilises your
skills. For example, you could be an accountant in the health industry or construction industry. The latter may have you on
construction sites, wearing Hi-Vis and working with builders and engineers. The former may have you working in a hospital
with health specialists. Very different environments but similar tasks.

Pathways to different jobs/industries

e Some people know which industry they want to work in.

e Others know what kind of job they want to do.

e Other know what they want to study.

e And some aren’t sure at all.
All are ok. It's your journey. However, the more you know about your options, though the more prepared you are when it
comes to decision making.

canberra.edu.au
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Knowing the skills, or tools, necessary to reach certain roles is information that can be of great help when navigating future
pathways.

Lesson Plan Two, School Two

Reflection on last week

We looked at Industries and careers within Industries here in our region.
This helps us identify careers we may want to pursue in our area.

But what if we don’t know what we want to do?

Let’s look at who we are now?

But what about now?
Let’s look at you now. Who are you right now?
Now | want you to do the ‘you now’:

o Age

*  Where you live

» Favourite class

e Favourite TV show

» Favourite hobby/after school activity

e Who is important to you?

e Skills you have
What you do right now is helping you develop skills for the future. You don’t have to know where it is
taking you but the more opportunities you grab now, the more opportunities you will have in the future.
This includes the classes you choose to study.

Let’s look at the one element: favourite class. The classes you take in High School CAN be a factor in
your future pathways. They will not only provide you with a clearer idea of subjects you enjoy but they
may provide you with greater skill sets for future study/work.

We have what we call bullseye charts which show you careers that can stem from classes you like at
school.

The Bullseye chart is divided into 4 rings showing the different levels of qualifications needed to
achieve the job.
What kind of qualifications or study can you do?

e Year 10/ On the job training (Certificate I or I1)

e Apprenticeship (Certificate Il or IV)

 TAFE (Diploma)

» University (Bachelor Degree or Higher)

Highlight that they are different types of study — that lead to different jobs. Choose based on what you
want.

(opportunity to define these pathways and bust myths such as Uni is for smart people and TAFE for
those with low ATAR!)

Have students move to the table with the bullseye chart with their favourite lesson.
Have students look at the jobs in group and talk about the jobs they can see.
Ask the students to select a job that sounds interesting. Which level of study is required?

Optional: Me now, Me later worksheet

canberra.edu.au
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Resource: Local jobs and industries

Queanbeyan & BUILDING,
Canberra HEALTH CONSTRUCTION
Re €;§a'ae:'1 AND TRADES
8 = _' i

. Bl alea. | y

PUBLIC
What iob think of i SERVICE TOURISM

acjobs canyouthinkotin Sl (GOVERNMENT) AND & HOSPITALITY
our region?
DEFENCE

Which industry would you find
INFORMATION &

COMMUNICATIONS
TECHNOLOGY (ICT)

these jobs ?

EDUCATION

SPORTS,
RECREATION & THE
ARTS

RETAIL

Resource: Local industries

LEVELS
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et et Nt ztrmze
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e hawm Masyets T oo pemat
ok paekr  Tibprie pro—
Sy it Sy o e fre=) e dowr
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. [ Cratagren ot s lexter an
. Coardeae e e Sy
. ok ART
o s . Pl o Souokr  Sercroen
I _,.-.- Md
[Prrepe—— T o e
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narzer e e et St Ty
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St fenanr | e ek e ==
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Musrcto doviepcr Wt dougeert
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Crptec domger

Do you enjoy or are you good at

ART?

Have you considered the occupations above?

Usual training requirements LEVELS Usmaly beven of 2 Bachelor Degree or
LEVELT E"h"““w'ﬁ‘m‘?ﬁh Q'mmm ofeen underszhen 3t sniveraty.
the Senior uicae on,
Cenificane | or Conificaee || quafication. Azraian ‘Mﬁ'm:ﬁmﬂﬂo‘#'ﬁms«mm

Appreniceships may be offered at this kevel. w0 de 2ibjea of

LEVEL2 Undryhn“buegmnc«nnmnlulv The foer education 3nd waming leveks are s
or ot beast shree years redevant experience. Ausaralian e used 25 2 guide only. These levels mdicne
Apprensiceships may be offered a1 this bewel. de mo common education andior eory

irrmenes far dese bz
Unﬂiyv'q;w-almiul sl i 2 3 Diploms o T e, J
Adwance: hru

o 4 Fer lundel wlormzenn Wil
www.jobguide.education govau wnd
www.myfutore eduau
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Resource: Student activity

Things | am good

— -
Job:

at:
Hobbies:
Hobbies: Vehicle | drive:
Favourite
Someone | Subject(s)
admire: UBJECHS):
Salary:
Studies:
. Skills:
Where | live:
Where | Live:
Who is __-_..__UD rtant to me For more info head to https://www.joboutlook.gov.au/
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